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To,
All DRMs I CWMs & Unlb lncharge,
Cl- Genl. $ecy., WREU-GTR IWRMS-BCT.
C/. GS-All lndia SC/ST Rly Employes. Assn,'lllf Zone, Mumbai
C1- GS-All lndia OBC Rly Empl. As$n, Mumbai.

$ub : Grant of SpecialAllowance br child care forwom6n wi*r disabilfu.

A copy of Raifway Board's letter No.E(W) 2008/ED-2IS dt.01.02.A012
(RBE No.18/2012 PX-vl No.ZB) is sent herewiih ior informafion, guidance and
necessary action,

Encl: As above.

{ S. Kadernani }
For General Mansser{E}
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The General Managnr (P"),

All Indian Railrvays & PLIs,

Subr Gr*nt of Speeial AlXowanee for child eare for women wifh
disabilify.

: r.l*!t**rr*?*

Please refer to Railway Bodidts letter of even number dated 13.10.2008

regmding policy instructions on grant of special allowance for child care for
wotnen with ctisabitities' admissible to Railway Seruants, based on the

recoxnmendations of Sixth Central Pay Cornmission.

2, N.ow, DOP.&T vide Office Mqmorandrnn No.1201UA4nfr$'8-Estt.{AL)
clated 26-09-2U1 has issued certain clarif.rcations related to grant of special

aliowance for ctiiid care ibr women with disabilities admissible to Government
employees. The same is circulated herewith for guidance of all concerned.
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ffi*vem'lmt*nt *f Indla
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N*w il)elhi, deted ZS*h S*pternbcr, 2fi1 1
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*{irant *f $p*cial A[[*rv&nt# f*n child natre f*i
{f

rry'Irh disnbllity,

The underslgned is dilected to refer to this f)epaftment's O.M.

No,l201 ll04l 2008-Estt.(AL) rlated l1'h Septetrber, 2008 on the above subject

and to state that this Department has been receiving references from various

Departments seeking further clarifications, The doubts raised are clarified as

under:-
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,;;ith ciisabilities shall be entitled for ltirne of fir$t'child birth, the waman
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allowance at double the rates for I emptoyee shall not be entitled'to this

ffi}ultiple 'births at the time of first ! allowance at riouble the rates for
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admissibte for the 3'd child in case I Allowunce fcr child care for women

firsttrvo cltildren i,e. if the first child lwith disabilitie.s is admissible for t'wo

(or for that, matter the qno child) | Y*uru from the birth of the 
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