
WESTERN RAILWAY

P.S"No.10912012

No. EP (R&T) 890128!111

Headquarter Office,
Churchgate, Mumbai-20

Date: 23.10.2012

To,
All DRMs / CWMs & Units lncharge,

C/- Genl. Secy., WREU-GTR / WRMS-BCT'

Cl- CS-ntt lndia SC/ST Rly Employees' Assn,'W' Zone' Mumbai

C/- GS-All lndia OBC Rly Ennpl' Assn, Mumbai'

Sub : Re-engagement of retired staff on daily remuneration basis in exigencies of

services' 
==========

A copy of Railway Board's letter No. E(NG)I|/2010/RC-4/6 dated 27'09'2012

i(R.B.E.No .1Ogl2O12 is sent herewith for information, guidance and necessary action'

Encl. As above.

@ a-zl ro fz, /z r

( S. Kademani )

For General Manager(E)



No. E(NG)Tr/2OtO/Rc-+/O t

-]6General Manager (P) / U U
All tndlan Railw€ys .,- | ,

(As per standard maiting,iis.t) :

GOVE-RNMENT OF INDIA
MINISTRV OF RAILWAYS

(RATLWA,Y BOARD)

13.

RBE No lol lzoLz

New Delhi, dated &/ .os.zorz

sub: Re-engagement of retired staff on daily remuneration basis- in ex\genciesof,
services.

***tc*

Keeping in view the abute shortage of staff in various categories of posts owing to
various reasons end consequeht' hampe4gig' of the Rallway's services, Ministn|' of
Railways (Railway Board) have d.eeid'eqJ:tbip&ithit General Managers to re-€ngage rbtir'ed
ernployees with the following conditions:

i) Railway should lssue necessary notification for such re--gnEagement by- 
giving,.wide,F},ublicity thrcr,r,gqr open advertisenlent so that'alt rr*aV get equal

i0PPortunity.
ii) Iie-engaged employees should not have been covered under the safety

, ,*e#ted, .Retiretnent Scheme/l-iberalized Active Retirement Scheme for
Guaranteed Employment for Safety Staff (LARSGESS).

'lii) While engaging such staff, medical fitness of the appnrprlate category// should be obtained from the designated authorities'
Suitability/competency of the staff should also be a$Ju{ged before engaging
and the issue of their safety record should be ad;tdi€$6rbd:' :::

Maximum age limit for such re..,engagement sha,ll b:e 6Z y€"rs .and this limit
shatl not be exceeded in case'oftariy ret-rred rbtfway employeei durtfig the
period of re-engagement.
Wnite engaging such staff and assi,gninE duties to them, it must be ensured
that s-afety and qther operational requirements are adequately ad{ressed.
'Refnuneration tb sr-ich'staff be made as stipulated vide this Ministry's letter
Nin"rf;11\f'631fl2f,1?ftc*4/e]ctr(E/ 1 dated Lj./LZ/ZAO9:(in each and eVery case
of engagement of retired employee, the daily allowances plus full pension
should not exceed the last pay drawn).

vii,i)
ix)'

The scheme witJ be y?lld,.11p tq

,Immediately'on joining
:...

'!'

Tftls issuds with the concurrenqof the Fifia,ft& Dlrectorate of Minisitrry of'Railways
(Railway Beard).

iv)

v)

vi)

vil)

operation of the sLhertr'g.. wilt'69-.'S.:u,ffit to" d'ischarge of engaged, staff
irn:med i atelv'nn ioi n i nc' sftetectgs: antiieat€s frolrr RRBs r

"Jt.

'4slqlrr
(Harsha Dedss)

oireetstrEsit, (NFI
,Rdilway,Eoard


