
WESTERN RAILWAY

P.S.No.92l2013 Headquader Office,
Churchgate, Mumbai-20

No. EP 296/0 Vol.Vl Date o9.11.2013

To,
All DRN,4s I CWMS & Unjts lncharge,
C/- Genl. Secy., WREU-GTR / WRMS-BCT.
C/- ZG-AIl lndia SC/ST Rly Employees. Assn,'W'Zone, Mumbai
Cl ZG-All India OBC Rly Empl. Assn, lvlumbai.

Sub: Ttansfer on deputation / foreign service of Central Govemment
Employees to ex-cadre posts - Regulation of payr.ent of employer's
share of contribution to the CPF.during reverse deputation, proforma
promotion, " cooling off " period and proper monitoring of deputation _
regarding.

A copy of Ralway Board's letter No. F. No.2010/F(E) /t(tyt dated 28.06.2013
(R.B.E.No.59/2013) is sent herewjth alongwith its enctosures for lar information,
guidance and necessary action.

Railway Board's letter dated F.No.2010/ F(E) tUt(t)/1 dated 28.07.201A
mentioned iherein is also enclosed herewith alongwith its enclosures for ready
reference.

Encl: As above.

wl!
1 

1 u. v. e"ter ;
Dy.cPO(HRD)

For General Manager (E)
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$nrLwAY AOAXI)

sq
.F.N ,$lei,i De[ri; ar Zl.lOCAirit

-rbqg.lgld-uanac$sltAos-
All lndian Raihrays.&
Production L;nitl.illcl RDsO,
(A5 f$ Sr-3r onro Mrr I.d I r.rl

S{b: Trans&r on deputario&/foreign servilg of Cel1trul 6r,\,eni$ent Enployecs lo
er-cadre po.s - Regulatior of p:)".rert ol empiol c-,s snar c of currribr.rLiLrn
lo Lhe Cpi: duiinb re!erse deputarilrn. prolonna p-o,noticn .coqlinc llf
oeriod zurd propcr nonrron.q ofcJepuration- r.egardrnp.

Consolidited dcputatjo! gujdeiin€s issuert b;- DOP&T rjtie tlreir 0M \c.
6i812009-Esed?ay, ) dt. L?06r2010, $.hi.lt hay. been qi&utared on rhe Reihvav: r-ide
Bodl's lc,r<r ofeven nLrrb:r dared 2S/07./.010. hale fun\er bcJn reu-sed as pe, .he

irstincdors issued by DOp&T ride rhJi6MiNi 6/B/2009"Esr.(faylt) dl .l5h;rz{)12.
In) 6/5/20t?"Estt.(!ay.fl) dr.30/11r012. (iii) Zt,t012-Esh.(pay_rl) dr 04/0|2013 ar:d
(it) 6/8/2009;Esh.(PEy:1t) dt. 15/0j/20tj. A cop) each ol trd inltr:uclions is sEnr
here\-rith tor infomletion and guidance. The ode$ conlailied therein wilL app]y mutalis-
mrtiudis lo Raihvl), amployees also.

ul. asc ackror'tdge rrccipL.

DAi.As iboYe.

F.No.2010IT{E)}I/I(!/1

Copy (\rith 40 sFarei) ionvarded to thc Dy.
(Railnays), Room No. 124, Rajl Bhar,ar.

Net'Dethi, dt.. 23 t06lL0lj
ConlphoLl& & Arditor Ceneral of irdja

1
s#../

For Financial Conmi-rsioler /Railwrys
1t-

ilway Borrd.
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Na 6/8/2009-Ertt.{PaY lli
Governnrent.of lndia

Minisffy of Per5onnel, Public orielaaces & Penslons

Depadfled of Personnel & Tlaining

New Delhi, the 15i f€bruary,20u

OFFICE MIMOI{,4NDUM

Subledt,- Clarificatiof regarding rsgu:atio! o! paym€nt of empioler's

share di contibutlon ta the aontributory Frovldent tund

during thc period of leverse d€pdtation,

The uflder5igned i! dire.led lo refer to this 0ep:rtments 0 N4 No.

6,8,2009 IsLr.(ory l) o"tco lrt5tLrc 2010v0e r' rr-l ^'truuto'rfrc
issued for regulatlng th€ te.ms tnd co'lditi9n5 cf pay, Ceputdtion (d!ty)

allo\1rance etc. on !tarlsfer on dapliaiiof/lore En 5ervice oi Cenilai

cov€TcmeRt cmplgyees lo €x'cadte potls under lhe Cefiral

6rivernrnenl/5t.r;€ caverar.eitJ/P!blic 5eclor tindertati.gs/Aulonomcus

Bod e5 Ur \c15iiics/UTadT ,1i5trnloi'..occ Bodrerclc r'ovcevc_5i

2. A3pelpara7.7{i)aftheabovelited0 M.,lnlhe.aseof deputdtion

on lo e t" 5 :\icc !er-l 5 to DsU\ etc.. lFrrn 50 4'l corlrrbJ: on arrl

pension aontlibulion/CpF contr;br.ltion are regulrird lo be paid oilhe. by thn

employee hini5€lJ or by the borrowing orEanlsallon to the Ceniral Govt.

3. The is5ue ol peynrsnt of employ€f5 share ol Conlfibution lo thc

Con{.ib!tory pro!'[deft Frnd I cnse cf re,rerte deputalj0n h?s been

Lon.,ccrec n I. DFnarLmcrr : 5 csriri.J :-aLr (t!e o 'eve'ic

deput3tion lhe emp oye/s share of Coniiib!to.y !rovidenl flnd lor the

perlod an deputeiion to the Certral Government 1^r1 be borne either by

the i?mployee h mse f or the borrowing organizntloi i.e Centfti

Gq\.refllmdnt depanding o the terrng of deputation. A cleat meniion cf'
the slipul?l an or' lvietheithe Cenira 6overrnent of ihe {rnployes wculd

beariie litsb;lity mny beriade in the terms ef deputatioil.

4- Hindiver5ionwillfollov.?'

To

Ail Mini5triesl Departments ol the

{as per standard list}

{Mukqsh Chaturvedi.l

Deputy Setret€ry {PaYJ

6ovt- ol lndia etc,

!9!!lo NIC: To up oad th€ 0.N'l on the Depnrtm€nt's ',4€b5 te under the

Head'Est;blishmenl', SLrll-Head "deput?t 00".



No. 615/2012-Esn (Payll)
Govenxnent of lodia

Ministry ofPersonnel, Pu|lic Griewlccs and Pe.usions

Depafi.'nent of lersomgl and TrainlEg

N$th Bhak,
30"'Nov., ?012

OfFICE.MEJIIORANDUM

gubjed: Pravisions relaiilrg to pdlbfira pr0motion

Undersigled is dire''ied io reler to this Departmen!'s OM No 6l8D009:Esk
(Pay-II) daled the l?qjlrne, ?{10 legarding coDsolidated instletior'rs on dcpt]tatigru,

Refelefte$ alc being tedeived lrom . MinisirieslDcpariqerfs lgokirg
clarifications/relaxations in lesp€c1 of provisions wbich pertain to ploforma
promotior in these ordeas or othirwi,ig, The issues have been corsidercd i!
codsultation v.ith the Depafln€n! of Expenditurc, and il has bcsn decided lo Fovide
as undef:

(0 Prrforar3 rrrorpqtjo4 in the crs€ of !!41!!ql!!! !I!!lot€d on

nrrsinp a LimiLed Deoanmcntal E\rmi^Btion

-fhc.caldidaies passing the Limited Depannental Examindion may bc 
' -

alowed profor:na.promolion asunder:

Id the ca$e 0f cilldidaies who have passed the LDCE ond theit narne.e have

been recommer'dqd lor promotion, profomra ptomotions may be a1io\ted

ftom tle dsi fiiEh junjors in fie,cad.re in the order of merLl in thc IFCE
hare been sr pr$noted This mqy also be.dlow€d in cese there is noiurrior

o[ accorni ol such candidate baing tii lasl in tie order of.qnk$lneril Fom
ihe dale he would have racaived such promoiion if,he.had been in his cadrc-

P'o';deo it wi I be ensrK-d Itra l,hc Londilions laid aow1 i.1 fie Depa,'tmcn'of

Personnel OM No.$/,1/8,1 Ds -(Pdyll daled $e l)o Jul). 1985 &€ trricrly

fulfilled and lhe priociple oINBR based on tverall sefliqrilf, list of cadles i3

(ii) Ett€!!ior lfler lhq Emlloyee iec€ivrs s rrrolorma or!!dotion:

The oara 8.6 olthe OM N0. 6/3n009-Es1t tlev-ll; dated.lhe l?'b Jm!.
?0j0 riiating l,o regulatioo ollny atil an ofricsr las got prolonna



promotion and sxleruioq of. deputaiion thereaffer, whioh'reads a!
undet:

"lflhe G]3de pay bf the.officeri0 the pareEt cadre belomes iigher than
thal of the depurdlioo Fbst affa!.'getting profontla,Fromolion, he may be

allolyed thetay ih.the pay.tand + Grailc Pd1 of -t!e pgst tit lthich be

ir promole! ti[ .ihc din€ he ehpttt.tes the norrnaV exlended perigd of
deiutatlon (if he gets !rclorma Fmtiolidn in. the extslded
perioo) alreurjy sanctioncd, if he so opE. No exlfi)rion Ln rbe penod of
'deputation shallte alkiweil ld.tlrn efrer cq4rpleti$ tlrc salrctionedpeiiod
'!f.depuiltlon.'1

is nrodilie{as follo*i:

8.6 (altJ the 6rade pey ofthc ollicei in th9 parern cadre becar$e$ii!!€r
thsn that. of the deputation lost afte!:gefting prdfdllnli Ftomotian, he.may
bs sllowcd the pay in thc pay.b.and + Grade Pay of the posi. to tfhich
he is prcmofed, if ho so opis. In $rch etses, e!{ensions in depulaticn
lrft€r an e ployqe has received.the proiorma promolion niay be clnsidcred
ds !'{r lhe ir.lr.tclionr con!?tned ;r paras Ll t,) 8 1.2

E'6ha O Mishra)
lJlreclor

.{As perati*ched iist)



N 0.2/V2012-Esrt.(pd,/,1)

Gove.nmint ol,irdia
Mlnhtd of Pelsonnelj Puhllc Grtevarces and prnsion

Departrnent oi psrsonnel.& Triining

Ojfus!3aq a"d1i

Sublecti Spcn5orlng of namss of ofiicers for depulel ofl _

3- lt rnrt also be $Fledlhit under oo aircun5lances
antici!4iion oJ relaxdtion by this Dejriftntent.

should any offiesrbe rsli€ved in

. r 'l.-
c.l_ 4-)r 1
(Nlrkesh Chaturvedil

DBputySecretary {Payl

Nev/ Delht, 4Tt&,,4t, 20!g

The undersigned is dirocted to state th.t tlis Oepanmqnt is recejvinS proposats fora6,rs sf rnpa4s16a coL,.,-E off pF.oo ton variors M,",xr er/Depr.rmenrsrpS.t. nresoer.o'ofrrces,(.ol-a,/poeer .porr..ed,o re ecr.or ol o"prr,"* 
_i"'o* 

O,
Na 6/8i 2009-1,:tt ioay-l'\ drted l7l6/2010 r-ere ,rei oe a i.aroarory .."A"" o,f,"*io.ol rhree yea". efte e.erlaenodordeoularon/.o.eig.se,r,cerpio't".isr?,",rJf"*,

::,': :no.o:" 'ear fo" Add.rlo. r Se-.etarv tele posts. tn /.ew oi rris prov.ron, rhe,v o,.-ry 0, lia wey! et( a e advled rot to .porso, name of any s,ch osrcer who .s .or| .et to cor.o e:e rF( n!.0a.0., .Dotr 
6 0,, p" ioa b, ,." , "" i* "ff"a,", ,i",".. "'",er'rt,pd Llr.ihe-wt-'ejfor9.-i.Bi1Fnsrto.:,uruc.o{cerA,.ohasrotcomoetej

_-e nerdatov coot J.,, oerod.rrevray r.o,_ the bo,,owrg depaE-1erl (har lheofficer t/llibe r!li.v€d oill rfter helshe csmp etes the m a nd atorT .,iool;ng off;p;r;;;. 
' "

2 All the14lnishies/Depirtrnert3 mny pli:aJe iore thnt the proposals for reLaxaiion,f
lhe provision for 'coolilrg of{' period would be corridered on y in ...(ceptioiai ca5ej str;proposal rnay be referied to lhii Dopartftent rn advance wlth hLll justilication, after
o bta in in t tl e dpprova I of l\4 inlstenin-charge of t h! cad re a Lrthority of th; ofij.e f.

Ta

Al i\rlinGlriej/ Depzrt.irents ofthe 6ova of l.dia etc.
(As per stnndnrd lisi)

fopy. lLNIC: To uJrlosd th€ 0tM. on ihe Depadmenfs webljtr irftder th€ Henii
'tstab shm!nt', 5!b-Heed "d.putation"



No.6/8/200S-Estt {Fay-ll)
eqv€rnrnent of lndia

Ministry of Personl]dl,Public Grievrincg.sand Pension$
Depadmenl of Personnel and Training

North Block, New Delh:

oated : 16h Mey,2013.

OFF]-C.E.[,IEMORANDUM

SLbject. ProDer Monilor:ng oJ depu€iior o/ tl-e ler d.qg depadnenls

Unde'sgned :s d recled to refer lo tl'is Deparlments OM o'even
number datedrihe 17" Jufle, 2010 and io say that as.p€r existing

instructions no extdnsion in depuiation beyond the rfth yetr. is allowed'

Fudher, as per the 0M No. 14017/30i2q

relieved on ihe dale (

2. ln 56r' Repol of the Ad 01 Taker Fepl'es oi lre-.Govemnell on

rhe recomne-dai'ors/observati0ns conia:red il tl"e 5''r Repol o1 lre

Dernands fo'Gtalts 12012 
4,!) oi l'4 nrs!ry of peNonnel Publc Grievances

& oensiors by tre Departrneli Relateo palianelrary SiaFd ng

CommFee has observed rnter aib that polcy on deputation ervisages

mobility of peFqnnQl bdtli/€efl DeFadments eta so that the.d'mployj]e as

well as the Depadmelts beleft f'Qm the process The tendency of

treati'rg deputatior afa tool to ensu€ more comfo'iable. or even home

town oos nqs rs required lo be discouraged The i'lsl'Lment of deputatior

seftes pubiic rte'est only whe l there Is a rationar conneclior will^ l\e
oialifcations and work experience ol the oepJtal'on'st and the d€putat on

mnlinues for a 'easonable 
perioo. This would also ensure llat both the

'ending as !ryetl as the bonowilg departrnent benefl fro'n tre experence /

exposure of deputationist ofllcer.

3. All the Miniskie$lDepartmenls are therefore advised t0 ensure that

oepulalions are strlctly no'lholed by lending Gove n'nenl Depalmerts

Requests of the borowirg adhorities fot ro objectiOn to extersEn 0t

deoutations should be closely scrutinized t0 cu tendency to allow

exiensions on extraneous $otlnds, and ovgrslqy

:1

Contri.;,



5. Hindiversion wlll iollow.

Deoulf.'gGcieEry to the'
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ColTRr\"MENT OF I\Dra
]\tTNiS IRY Or RALWAVS

{R41l,waY BoAI{n)

PC }I NU 7I7
BBE-ivn r0tiXo

t'.No.2010/l'(E)lt/l(r)/l

llt\,i-A-r{trove.

d!. ?.8 .a7 .2010
j)Hteneral ManagersloSDstCAOs
All lndian jGllq,.ays etc.
(As per Stdndard l,Iftilng list
jjlrc'{r: 

:T:r::llr deiurrriv"'l reie 
.scnrc' oI ce;rr": r boveln,n- ;r ;.1p,e1.3, ,*.caorepoqts unJet rle Ccrlrrj Core

t- "o.ral irg,,+.rronoro.. ,_,--.''d 
nutust"t" t'oLemn Fr'tT, cl . c. 

^'
,rod.es er. a . J \ r...\.r!, _ F,,r.-ulu"l'u.t.ur 

AcLn ini:-.r:ri. . . I o rl

"nu,e 
o Jepurar r,",rore,! ..;"',lilli,i_1,;,]ii,ii':: g,l;:i:, ":il; .

j}( rcms & condrl on! ol ann.i. cor,an...v!:rt X**i,n..,li n.f.rrf ,f,'..eirlmtn/on 
dct,raii, r furer:. ,cr!ice.n

derrJlmerrs o c.",rr, c.,a-*.r,-"-c'dtc 
posts r-ndet r\r 'anr ur ,orre olhtr

AJrnrni>rrar'o.c.Local g,,d-", 
"l ,r,i.,'.."_,'{]c pt:"clrrrcr-ls-ur on ,crirorii"

vicF.versa cunlain(d rn DOp&l.s O,lf *^ ri " "',.""',,,""or'10\ Uodici e'. .-d
(,,r.p,"d i" b-"*,; ;r.i;.";J,:;;'_;:rlfii1#,Btq.r' jlj"!j j ;JiTH;.:::jJrcm ttme to tiflc. have noq be€n siritNLtv ,
Ito r* :o re-Frrr.1irfril";;;; ,ri ,;;J::li, i""':cd 

and ' onsolidahd Js pe, .he,r oM
rnforn.riion rrJ si.ai". 

"il. 
".d,,.;-rij,i 

" *u 't rhc s,:me i 'r1' hcrc\ i l r.
,:rr!J crTloyeeJ r.sc. 

l'd h'rein lvjll irfplJ mJllrir-n .r'r..,.. ro

..- 
-lhe 

abore o.drr: uit . .. eflct- .orn I 2006 r.d :hdlj bc,rpp.,crb.. .o i,lloltrce!s \\ho \vere on defofution on I I lLrtl
rcusid rdr(, ofd"p.,rario ;"i,1":;",,"..;l :i appoirte': 'ircrprn< er'!pi r0r 'ae

n.cl, nFd t.clo.. La,, , I ,n.*u,. 
- '0icn c'all bc soplial-le h r 1.c, .'gai i..

4ease ;c[.n o*l€d g. receipt.

ltnaltr

sFrcs) lor{rrll.d to $e
rm |.Io 211,lliil Btral,nr.

L
/_

iDlrs.Sukhender Fi6i:rl
Dy,Djrednr lijr$nft {Es i-t,

Rajl}lay Boar{i

Nelv Det[i,{ti, 2g.07.?0t0

,J !nDjllrotLrr & Anditor Cencrut Lrf Jndia

,/aljvd'
For Fjrantja! Col:Jiisio"".ln,if,*".

it-
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?is'rde'rin€d's di'*1n6 16 €1er iorhls *fl$1;J i ["3i?iifiii$::
r,\ darcd sF Jalu€ry. rss4 as amended/-ev=ee "o-r#.o"nir._,,-n-"llij"fft|"J. 

,l
c4nsofidaie al! lhese orders. rn "::J.o;*;, ro oring oLl r se, Tn'
"*rut,ut'on 

wrth Oeoaflment- 01 l^I1-:-,,:^, "-""nments on the subjed, incorporahnE

:il:*:5l.'T?ff :i$Ti..}ll*ffi **ilili=i*,*";g*ncorporahne
the govsions of earliel orders v'rRn surl

lllBt'r o€lhi {he 1?6 Juna' 2010

nFFrcE !fr E[1ll&?d-g!![

onceoustonrf o€rqn:T:.*il'll,rTilllll-1$?ff"'$"i'l;
::ffl* ffr!;,T?Hl'=9x,il#.'; ;"-:,ff ililH: ,'5::
l,i';:.xtr"1;l;';x'ffi ;;fi;;ff'Jl*l;,lln:n.:fi ::#";
tj'***gK:8".im41:ii,{:i[,j:tiry*i*:l;'lenure'€r:tc and vice-versa - ltc"'l"ll;.; s and co.rditions - regard'ng.

depulation/ fo{e€n seMce ard oinel rt

(ai Men$ers.ir'li6 l*.Yiu -51::'::-l:&osa 
deputed 6 tosta''*hose le'!r: ar3

l&ur"tJl.rnd*t .p""inc slallilalY rules or ordetr;

No- 6/ei2009'g3tt: iPaY lt)

Gov?mment ot lndla

*"""' i$1ji;$";;;;1';;;:" 
*'o""

tbr oticers appointed on deputaro.to oosls under. Fe ?'11: - 
t^':^*Lln t**'

)l; *no[ [o*"i" 
"rdets 

as issu€d kom tirre Io bn-e w'tr Pnlinue 
to appry

{cl Oepdlalror to posls oDeraled oJlside hdla

e io:tl.icalictt

? 1 rhese olders''irr €Pq.', ti-1'::T'#l:ffilr1,l9ffi::rlHn;ffi'*
appoirreo on depu'srror'dolelgn :I:;Jil-;;; o,, cEnlral covprnrrent o' urder

caore posts uncer tne same "'iT;r,* ;i;il:i;il 
-Local 

Bodies qr undet CectraU

thE Stale Gorerrmertg Umq.1 ler-ll( ., ^. ^^^t^vaA lr\, centrayrrgle C'o\€ nn'e4ts

srate psLs/ALt!"omok5 Eqdies 
_erc. 

rerr,:J;#;;;r;odies 
has be€n p€rmrtled..in

prq..Hed the iorergn service t"Y-::; 
ub;""r;; basis. Thes€ o.oe.s viit dsa ctver the

ielaxaton of appolnlrne'rl on 'mneo'a\s 
rr"iiJ"*r"is" 

serv,oe ol emproyees of stale

cases of tegular tt'gciFlrtent -sn.rcx';il;;"*;sus eodies of Cetkau$tate
Goverr]rlenl4oca ooC'es elc as v

;:l:il;;;; ,*1u1msn1 1vie5 in lliFcEnttal Gs\tgrf!'nent

2:2 fJ$rveii*l *re lollo$Jing c;€*i *'al! nol be csve'ed undel tie'e trde€ lct vrhom

selarsle orders exist '

(css)



rril A$roinlmenls ol a speoific calegory of employees to a Specilied dass gfposls' s]lch

ll **ilt."^t" nrade ln Ihe Persooal staff of Miolstell elc , in i'sPect al whlcjr sfrEcjtl

rrO"[t" ,Giov 
'" 

*islence Howsle. the tefms Bnd condilions sel out in lhis o M vrtll

rppiy to fftot cases fo the exlent lhese sre noi speciicallv coveied lnder such sFedbl

orders.

(e) Appojntm€d1s ol $e.leture of deenied deputation ol transfers to, ex{sdre p-osls

;gde ;n erigencies ol setube'wilh the s-pecific coFdition that no delulalion (duty) eilovrance

*i[ l" 
"a.ri"iul" 

- 
",s. 

{i) ]llerim hnangemeiils ln the eve8t oi i:ri.n!el5:on of a Gavemnenl

o#Join"nit"tio" or i porlion tt,ereot into 6 PSUJ a|rlonomols bsdi 6r vice-vers4 and (iiJ

Bppointrnenls lo {lle same posl;n anolhetladre

3,1 The lerms deputalioMoreign seNice will oov€r only Llloss appoinlmenb lhai arc

n:adu by iranster on a temporary basjs provrded lhe lransfer is oul6id? the normal fleid ol

;e'tov;efli erd.is in publjc jnierest. fte queglrofl whelher lhe lransfer is oltside the nonnsi

lleid of aeplofrner,t or not w ll De deched b1 lhe aulhsrity whjdl controls the 5ervice ofpost
' .fdrtiiiiiidi 

tho etnployee is lran€ferred.

3.2 fh! iqlLi}}!:flg rypes of aptoinlJl1enls $till nol be treated as dePuteljon'{orelgn seMce

for lhe pufposes oithese orders:

{a) eppointtnent of servlng employees made eilhe' by promotion ai by direcl re(r1]ifi'en!

ir; a*orq.t op"n ma"ket cardidates wrelnerol peffanent or lemporary basis'

(o) pefiarenl €pporntnent made bry transler

{c)iemporary appoinirnent riade 9lr {ha f'€sls o{ personal r"quesls oi emp oyees

(d) ArBngements *€cegs:iated by !te-{ inbtlances arising !n re-organbation of ofices o'

iil 
"".*t 

ot diff€rcnt slalions, suiiidcr'to lhe specific condiiioi :{hr!! 8q dep!}talian {dutv}

alb!!"ftc4.willbe admissible in such {eqes'

1-3 A petsan r_ a higrq Crdde Ddy,{c€le df paY s.el roi be sDD<'1led o1 depulatroc lo

a bo6t in lower Grade Pay/scn e of pay I the deputation ls from Central Govemmenl to

lJnirar couem.unt Ena also in €ses whe.e the sqale oi pey and deatness allct.l?nae in

rrJparent c!Ore post and ex-cache Eosl are slnirar'

3..4 .llowevel, nq appoinln'ent on depultlion/{orergn ser'ice shall be flade 
.lrorn"to

Centrit eoun-m*nv an orgenisation where ole pay scale end DA in lhe parert cad'ie post

gM ex-csdie posi are dis€imilar. if !:he basic pay in the parenl c€dre increased try one

ilco*urif ptrs o"ute"" a{owamdig hclqding intedm relief i{ ?ny, sdmissible. 
-lo 

a pelsotl in

lhe oarerl cadre post exceeds th€ basic pay-otus dearess a'olrarce (s) i'clrd ng inl€im

reliei, rf ary al th" marlnlri ol tFe pay scaie ol the ex-cEale posi l^ the revrsed pay

*,-u;". tt 
" 

o"r,tu", o'lle sc€ e wolld nean the sJrn of ihe Grade Pay o'the el c'd'e

io.irno .nr.u* or lr,e pay Band PB 4 i e. R5. 67000 Foi example, if the ex cadre posl



'e n lhe C'rade oay ot Rs c200 lhen I\e maximl-T woub be Rs 71200 Ie Rs !200 gltts

is. oZooo ima{mun' ot rs't

q. Eleaigeit.glge!

fl 1ffi,iliill?'i'L;:i'e""'l'o-oi "^u 
*'

* ,,.ti*i***t*Y.*[1x"'fi # 
"H"":l 

Jli"'JT:f."'#iffi trH

4.3 Theop an onco s)(ercised sball!efinal

*- #**tmtr #'lilJ;*tTf'Llnder 
the rorro*ins cir'rmdan4es

J Hrrrt H**J,'*r11ffi81":;;ppointed 

tononrunc*''[srs€rectioo

When hdshe 19 ieve'lei' 10 a lower !r?d€ in $e parent cadre:

**;*:""t-*f";ffi,l**"W'rffi:q*:;Hdtr'#r'::*

'*ruin:n*f:+*i${nttrg:t','l,i,'::'ru

(b)

(c)

id)

*,*"t**t,.t*n'm*;'l**};il*1r""***r;*;
fi^ed is less.

H$-lil'#,l,ff ;fl i'"$f,i^H;:#,""IJ':"ffi ::""':#T"l"l"*"^'

il,'"-+,***m*gs*dffi tr.:;ffi 
Ji*[ffi"i'J3'l]5:1r



_ nlhe s*t€!f ita'!i'j!3!ada pay ofihF E;"cadre posl is hqh€r. the pay msy be fb.ed.n&el"ddtrg om increniinl tdthe etHing pryftr]hspey dao,toifte.pa."niclale iJ il"
grade pay cofiesrFndirg to lh6 €rr€d,e posl lvould th!rc,after be granleo ir adddja, b fhbpay rl 1ne ply bind Howev€r h c€ses $'nere tl,€ ftahon Af pay in 1ie ex-cad,,E oosl:n'/o!€s clange or Pay Bend dlso. it lhe osy ;n lne puy U"nA ,n". uaa-o ,f," i.","*nii,
ess li6n tle rintnurn oithe p€y bar d .onespond.n g lo lle grJde pay ot tie ex.cadaF oosl
lre pdy rn lhe pay band vr;'l be lired at lt e m n.fturn ol lte oay B€nd

, , .. ln.*" th." Gtd. Pay,s.€le of employees c€dre post ano l\e ex{€dre pog arelden,ic€l, lne errp'oye€klojo clnlr|u€ lo ol?t hrs,ter exs[hg bas( oay.

'n case lhe Crede oay of l1e Fr.c€d,e post rs -pto Rs 10000. rhe Basic pav llomlife lo ljme ailer pey frrdl,on should not exceed rne mal ruT of rte pay band oB_4

{Rs.€70!0) pius the grade p€y onle post held on depufalion. 1,, csse lhe.;;dre losii; i;

a Pet-Ltaot

:J .. rye:.a1.employe€ on depulatioftForeign Service.eteot€ to dlaw pay ja the scate ot
Fay attached to the ex-cadre pQst, hb/ her pay rnay be fixed a3 lrnde(

l:g?:,jn^Gl p"J 
Taie,,ihe €hsic pay, rrom tiflqio l"me 6fter pay nrri;rl Jo; nJ

{iD

(a) hden lhe pay sc€le ofne posr rn thsparenlc€dre I,ta liat lltacied lo ex.cadfe oo51
a e based on lhe same noFxhverard theDApadern c aho same. Ure peyrrayOe trJ ar
unoe. I J aoove

q] ..'t 
*" appoirl,Tent is rnade to a post lvtoss pay strlrct!.e and/ o. DA patre,n ,s

drss 11'rrr to lral in lhe pareni orEanisaljor, oey nay b€ tued by addrng ons j.crmefl to trepay.in tig parent cad.B po€1 tfi th6 srd€ {i!, itF .;egdar, p""irf .p.o"i t 
"no 

ii f,rr"r," """{F\rilt4 $y al lh€ maximum of the $1116, by..llrghtiq.nent,hsl lrawn; anO eqlatng he pay
so €ised plus doaro€ss €ttowance (ant aaoliio;r;i oi ,c-t o". auurn*. 

"rlo*"n"ei 
iniJli.eler elc., ilary)wh eTlolunsnts conps,ng Al F,ay p,Ls DA ADA tn.errm relief erc if,nv

ao'ru9slbJ€, in lhe bonoldrg o(ganisalon aro fi€ ody mcy h6 hsd a1 1.9 slage ;n tne p3;
sc€J€ ol the ex-c€drc post at r,/i1j.h iotal enotLrn*'1i, 

"o"*fffu 
i" i6u-;;;;;,';;

aLjov€ eoLallhe enolumenls dra\,n irt f.e c€dre

5 2 In cases ol appolnlmenl frofi ons ei cadre post lo anolher 6x ced.e post whBl61n6
f*ldoyee opts to draw p?y. ln]th€.,!€lo oi thg ex-cadG po€t, ff,e paf ;" jf,e,""*nd-oi
sub6equqtl,.€x:cadro pqst sholtd be fixed iiiterthe normai autes $th referflca lo the pa;
in the cadie post Only, Howe/€r, in r6si'e!t,ot.. alpqittmsnt to ex-mdre pssts carj;
G€oe Pay iderLicat to Inal ol lha ox{ad.o pc6l(S) he d on ar ead,er Occasion(S). r nrav le
arsJ-ed lhal ll_€ p€y diaEr iF slbseqJenl dppontronl shoJld nol DB lers tha4 .e pay

!:l



**#sfiffi4t'ffi#r*trl;,*ffi
atlached lo lhe gx{sdrs Posts '

N.lel: The lelm par€ ll post erd Dallc pEy me6ns tre post held.on regJlat b85is in

l"J"or"" t*^i*i"i "lJ 
puv att*'v 

"o,nit"lt' 
in t'ch a posr respadverv

Not+3 Pey or an oFEs **:t1-."1P#'"JiTfr'dTJ"ff,L'#[tfr;
p€loing seledlon of a regular incufibont may

[*'r,J.r "iaa*sr 
a u,l ilrirts'aM'

N.re 4 Tre p,ol,Eiorr or,nis. pa€ 
::,:""iffJ:t"€#i;::;Trt :Tffi lffil:

.n Pe6onal Slrfi or Milisterc Src\ apponms|

orders i5lued bty ihg Gol€mment ln lfal benar

6. P!!4a!i!4-&4)4ieyeq!e

6 1 Tire d€plllgiion (duiy) alloerai ce adlllisshh shall Es !l lhe lqllov?ing rales:

,"1 ln.ase ol detutalion wilh n fE sa e stalion' lhe albdarce r'!'1llbe Fad sllhdrateof

lli 
" 
r"J* iro** *a na$mLin of Rs 2000p m and

thl ln olher cases' O epulat'a n (0uty) AUdt€rce w-:I i8 paya D le at lhe l"ie ol 10Yq of the

lLo,"v..iir"i pty t'ui"ct to a naxlrnum ol Rs 4!001 p n



(c) nie deFuiatioar{iJuty} aloryahce€s ebova sh6ft tudher,ba rcstrided as.u.ldrrr

fl;fffu #$-,gi"",^irt.:,$d,.iT#ffi r*i#Ht
,''JL,i'H;o"n*. io'tvr q'rowa.cJ 

lnouro" .;'"L.T [i "r"rliJi;j't.'#iJi

,*H#:HlJ'ufi 
r,,!fr i:i';""H"ffi tx*""ii"J,ffi ;:yff il3?ili"l

Ths,ates 4l d6pr*lllon {dufy) a owrnce argbov6 i.hall&lo effect from t.g.t00d.
The t€rm l

fhA

[#,"#tfl #i,"T*11iffi.::1,j'itT'#,T'idiqil?"'?,n'il'ffi #fl
ff{il:i#:+1tHifi5:.,;t1rul;tr#:1i1;i"Hl:#f ffi 

'ff ,$i**:
;;,n*;;ffi ;#J:ff loi_or rhe ord headqua.teo 

"," 
*n".;;,t .iil,iy-frd#i#,il;

3,1" ;ff iffi 
""J "t:"5j,:ux?,J1

:ff :",Hffi H,m:*ru,]j*";ffi,ffi*#$;H:i"#:#H''#

f#J{,;ffi "n$"jrffi *nf #ffi $*Tf*r#rnli,*:
7.

.7.1 , Any projeci atb4an{€ edmissible n a
oe orawn In addrrlon to deputarpn (duty) arowSffd 

arBa n flre boro',r'ing o'ga1,3ai:6n may

7.2_. Any speci€t alto,{.nco gl3nted jo anrr.tl or € corrftpoFdino rule ot p'1gn1 o...I}Te-in- 
lf-e aalerr D€paiment under FR

depuhlih tdury) €rbl,r-E;* '1ffi;'il'#Yjon 
should nol be arlowed in add,rion ro

aep,r"uon 10,ryj alo",e-n; "#,=#",f,,Hffi"T11il;:T,?,.:#J jlllg l;



fle Dost held W the ern9loye€ ifi hierier p€Ient Deparlmenl' by suitably rost'lding lhe

;:r#ili;*i Jo*"ce 
'Tl''s 

wlt tequire the specillc end prhr appro€l o{ Dep?'tn€nl

ol Personnet I Trdkllng

7 .3 ln c€9€ specisl albw€ nce i5 altacf€d lo lhe 3c6le of 9av or lhe e''cadrs post snd lhe

emol:!€e has opled lo d'aw o3y in lh:l sca'€ lhen' iq additidn lo he pay Il tlet s'ate'.hf

l]i.Jl*.#?i* ," o=rv s!;h spec.a. alo,*€nE€ Ho1/vever, $lch speclal allovanc€ wrrr

l'.iiJ"il*nit]"i t" has opled to dtw oav in rhe parent tadrc s'are/srude pa/ plus

depulation tdutYi alLow?nce'

74 Pelsoflal pa, 'fany, 
drawl byanerployee I h;s pare.ll deoadrenltYU *tli-"'::

be admrssible or depLrtalia'lloretgn geMce " ne/sl'e opls lo drBlr oay i4 the Far€r'l cadte

Lil"'"Ji t* t-#o"pulation (dLtyl allowanco No dep'iet'on (dutY) allow?roe on rl's

peFa;al pey wil! ho'.wvet, be adihisslble

s;le lgrade pdy of tie dep':4alion poll lf :opled {ol pay
s.lre 'orace odr u, u,c !epv'_*- r--- 

cont,nue to ac.rue to him in the post hetd on
aeputaion pc* nolionar in('emenls srall 

'lT-- .^. ..^ ^,--.a ^r .F.trtation of D?v on
;ff"H'?:#l: ff;;;nili'J'ig"ni'"t'ff r' t€ p!'Pse qr resgration or p?v on

iiilii"rion to r," pu,"nt post at the er( oi he lenu€

7.6

7.5 rqq€{BenG' The:errp9fel'?ir f:1iT:Il:1*l::"il11ntfff;fit::
fi 

" "iffl;l-; d;;iJ ro 
'nu 

ouput"tio. poli as the c'se nav b€ dependjns 01

ffi T!::#iy,"':* #:l tri: n:*: i'is'frI l"#:'JiLtffi sTlfl
re Pat

(al SLlch allo\'€nces as are'rol ad'fissible lo regLlar €fidoyees oi cqrlesponding slafus

["". n"""-r,"" otoanisal'on shall not be adfirssib e 10 the ofilcel dn depulalbnrore€1

*;.l".*;vJn it il;;t" admiss:ble 
'n 

the p€r enl orsanisarror'

{b) Follou/rng alloryancas wil be regulald wilh mulual consenl ol lhe erdi4 ard

bcno.lririg.organisal 
jon:

(j)

ii')
tii!)
tir)
(r)

tiR {ITI?[sPad P'llora€nce

Jojninq tifie and Johing Trne PaY

Ttavei ftg Allsn€nc€s and TransferT A

Children Educalior Allow€nce'

LTC,

(c) Fogordcg allowEnc€stfacjlili€s will be regulaled in ac{ardance tYilh ihg rulits ar

Fxplalned againsl ea$i

(i Dearness Arlov€rce rhe emp oleesharr-b€:ilty,it::il*i H::A'il'H'il Dearness A]rol/€Fr" * ' '-"" ";;;"lhs ;erd,rg organisarion deperd;n! ol
rates preva lirg ,n the Dot'(,'.iing tg:l'-t'::.. 

---,^,^-", "* ^r 
rhe er-cadre Dost o( mer6les oreva lirq ,n tre DQt'ovrrrrs *-'**" ;;s; f{ otine er+adre pst or rhe

\4hether he has opted lo drad pay in tbe pay

Juent gnde Plus.deputalion 
(duiv) alberdote

{'l ldeCiq3l Facriitles -
h;isnlitqlitrginigellon.



Sll learE - An qlicer on de*rlationfiof eion 5€rvi,.a 6hEll be .egulated by the taaveRirles ot lie parent oqankstion. tf howevlr an 
".ptoy"" 

pffiJ-t '*'*,,nn
depaineri to ne't-!"aralion depadnienl, !r v,i.€-uur*, lu it uir nu s*";; aiieuu" nut",
9f the borrcv/ng oGanlsalion. Al1\e tinrejl reversiorr {.oor the depdalion posito ii," p.r"nt
cadfe, tllg bo.roli,irg.otg4njsatkm.rnay ailal,1l hirdher teave not exqeeding'O* 

"onfr,s' 
n*ehpbyee should epply ror furthe,leave lo,l s Cadre Controfting auho;y."

7.7 leavesalf4tpenstanNpsConidblli0&.

{} As at preseii, ajtocaffon .gf leave satary and pens;icin contdbutjon bet[€€i idiffer€Dt
l\irinisrdr€s/Depa.rments irf cenrrar Govemmenr a"u uJtr*"ri c*rri uoa"s]"rJ;;1".r""
has b€€n disp€nsed with. tn surh case! of depuario" rrom_C"nfaiq,;;iJJro utu,"
Goyem nettt. and vke-ye$a_ liability ter beafng bqYn,*t.,V *.ae *iin ir,ri"ou,fi""t' uoII|
9fti{rh 1ie btrrcer prcc€edi,on leava or siiiah sandidnea bava and no 

"#itJOn" ","plylrble 10 the ti:Bding organjsa:lon. Liabfty fo{ pe""i*i ";;;;( ;i;ffiffiH;;
b6.bor']e by rhe parent depa*ne[t, to $hrjh th; ofi,*, p"^;;;;ity ;;;;:!i ri" r,*" orlelilerFenl ard no propo{olalB conttsiicn w i b"."-uoJ.

(j) In case of.depulatl'ofi 0t Centtd! Governn]e*l emplaye€s aft fo{eior servile tefits toCentrai Plbtic sedo. U4oertELtngs/ Srate pLblic s""ro. 
'u"O 

"rr".alr' 
uil oion*or=

troo€s/ ek . leave salary conlnbdior (ercrpt for iho F€r.od of eave alil€d of or fo.eign
-lice].and. p€nsioh conrribution/CpF (EntFloye/s strare) contdf"r"n ;Lq,ri*d to b"p€rd eJtrrer by the emproye€ hifls€f or by the bonowing o€anisarbn lo iie centrat
Covdnnert.

lll) . ]n ?ts or Eve'se depulatiol fm'h C6nlrat pubJic Sedo, t nd€rbklnsg Slale public
sec,tor Urdertakinqs/ Auloflomous Bodics,iloc€r bodies lo Cen{ral Govemne-nr, the qr.esllOn
regarding.leave satary ard Fensio,l oontribut'or it;l L a."rA*t ryrri""ico-m;il 

*

Ii , 1, TT ," emplorye€€- covered under fle!'.rpension Scteifr flps), rhe bonou/ins
oepadment shall make malchihg contfibu 0n to lhe NpS accounl of he emptotee.

B. Tenure of debulatiodforeiqn seryic4

4.1 fte p€fi0d Of d€pt'tbliodfareign servlce shAll b€ !a Fer the R€cru;tnefi Rulos a,f the
ex-cadre pod or 3.yea|s lri case rc ienute egulallons exist for the ex_<ndr9 post.

-q.?. -ln c€se where,the palod ot ddilrtauon/Joreig0.sefvfte presfibed in the re€rullment

l1les,gl..the) 
er.6adre po5t is 3 yea,is.of le$s, the Adintnjstraiive -UinisiryltorUwinO

13..j=h ** nlant exr€nsior uiro ihe 4h year aner obraining orders ; il;;;;J",y
:::1":l :i:.!:,lyntrsrier secrerary iiritre ii";;il"*i.""ty ;ilffi#;;iil
f€€peq 

of,gqer casesj arO for tr,ri rnn: v*" *ir,:il-,u-=ppr.u;; ilffi;:;;';ll
bor.or,iing Mhrstry/Departmenl and iF Esp€ct of othe. org;;isari".. *,fi tr" 

"pp,o"ar 
of

lhe Minister o{ the bojrowing Ministry/Department with ahich lhey u," aOrn;niit uti"ery
aonc€fted.

i:i



8. 3. 1 rhe bo roviins Ml.l rs!.i€5/Depanmen Leo:.l5#T 
ff lic n* tff 

[' ",i *"J
depdatjon upto the lif,h F'[ s/here obsouler)

follo\'ring oonditions;

i[ ']e €xi€ns'or would de suDlecl lo lre $or approval d 1ne lendlrg ors'":dtl T"

"i^*" [,il'"'Ji *.,**":."".[":]"j#ffi;} S"",,ljifll"* 
uo'"' =n'"

Publc SeN'€€ Co-mis'sron g|.d Appojntn€rl I

ri) ,r rhe bo,rowins o sanrs€ron \,r*T-"t:,,',:'""J 
il ,ff; :"J:ffi".1T.Trt"T

renure. ij sha n:,iale aclron lo!.s€ek'n: r#; ;ril,; i;;; c; I srrourd ,era.n an
cof oerd€d e,c. six monrh" b.19* th: 

1:T :';Ht;;'."i j ih" *,.p-l*i 
"i,rloi 

, ,o slant
offlc|albeYond lhe senctioned tem unless pft

tlrlhetexlension has b€s'l oblaitled'

(ii0 No

8.3.? Whel€ sxlensron Ls grsnted Lp to l€ i:Rh Y€er' the offdal concered ''!il @4lr_Je1o

be a,lov?€d deputalor {duty) a owalce 'r rre/sl-e hds opleo Io draw deoLlalioq (dury}

8 4 There shell be 3 mandalory 'coo 
'ng 

oif Pericd 01 #ree yeats afrer elery peri:d o1

il#;;;&; te;* up to Jont secttary rever posis and ore v€al for Aodiliondl

se{;tary leYel Posts

s5AcentralGovemmenlemploYee"I.ollbeel.glbleloldepulallol'loeignservicefo"-i" ; :;;;; il*"int"nu stere Go\eflment organisaron5icovetntnmt 0' . 
v I sr

ff"i"*at "iu 
i" organisalionsj Autonorrols Bodes' Tlusls socielies''Psus etc nol

;n;iJ;;;;ilicovertn'en ontv afler he has cornp eted s veaF or sel.l ce ano 15

.lear faorn lhe vigilance angle.

8.6 rr dLrins rhe pedod or.deo"*"^j plls;T,T;fl"Tffi:,"iil:SiH:fif:
in the parenl a?dre lhe of,lcial conq€med Deo

; 'c;"e;;; ;; p"rent cadre vis'a vb that ot t\e ex-caore !oo'. tl: :f it-'--'1"'l'

ffnlcp hlrlner nornal/eienoed tenure or depuldion alre? dy sa4'1:o ned l{ilh lhe approval

Jir.'" *rnp",** u",not"v lfe payshallbe regLlaled as unoe':

{a) lf $e Grade pa} of the orfic€r ;' lhe oarefl cad'B becon$ h'gher than lhal ol lhe

:1rnil ;;;n","s"ntns p'o'o,.a n'o"orio-ri" nav *, 
i'T#i,* 1?'*ili|T:

+ Clade Pa\l of the Posi to wilich he

nofinauexended period ol deputaron 1f re gk oldome Pro_folron lr the ederded period)

2rrcaov sdncl;rflei, r he so oprs r'lo enen:ii ir il'e peFod oi depularion shal oe a'lovred

i" 
"a "t", 

*.prettg +e ss.icl'oneo per:od oldepulalon

ib) rt he draws lhe Pay in the pay bard - Grdde pay altached loioe depLlatpr-posl dn

)"evenio;; ;;;;; [ire' his ;61 mar be fij(ed bv arlovnns h;m norronar incrEl:errs in nrs

lil"ii o*'"ii" ott*^' Cgpartn€nt' lie Grsde pay sltached lo h'

beyond lhe fifih rear 6hatl"5e c{nsideled'



{a} ll the Grade pay ol lhe otfc€r in ihe parsnl c€dre b€comes highet ftan &at of {he

depuhtlon po6t on gelting Inalcisl uDgradatpa under the AcPnJAcP saheme, th€ omcer

rn6y beailowed to di"w lhe pay ln']he pay bard + Grade Pay to whiclr he berrines Gntitled

to ;nde! lhe ACP/MACP€, tf o;t€d for by hatn, €s laid d.P/n in Par3 27 ot Anrierure I Io the
'DoPi oM No. 3503.r,",2:00s -iifi. {q) daledli}h Mav, z0a'9,

g- qrsihatpre Gversion of deoulatlooistlo oa-r9nlcad.e.

Ncrrnaw, wnen an en'do/ee is epFotnled ot o"pglaion/ tor e€ n servlce, hls Eelvlces

are pheed at the disposdr ol lhe oarent l\rinlstry/ D€pafimenl al l5e end of lhe lenlrE.
lloirever, as e[d $ten a sifualhn arises lor premeiure rcversion lo the persnl .adl€ of lie
deputElhn6t his seMces colld be Eo reilaned aller divirtg an 6{vi!1q€ notic€ ol al lei*t
ii(€€ r-n!!!hs io the lendinglMinislrylQepad.t)inaaDd the srtFloyee.l;tcerned;

JO. Relat€tirn of cdMitions.

Aby rela)€lion ol lhese tems end o/d?lions wll .equire lhe EE!9LS9!99@!!g af
(16 Depsrbnent of Pel$onnel& (.alning.

1 '1 . DgLj of EffqS

These orde,.s wil l-ahe eftd lrorn 1.1.2006 and s\all be 6pp icable to sll ctl$cers who

wers oo deputalion on 1.1.2006 or eppoinled tier€aRer etc€pt for the rbvised ..ei6s ol

dqFstation (dury) allonalce yJhich shell be appliceble ftofi 1.s2008 as menaon€d bek'rv
Fa'a6 1 n'ih:c OM

12. h so ftr as pergons seMng n t\e 'ndian fuJdrl erd A4counls D€p3'tne1t a.e

c.nc€red, lhese ordefs w l apply lor demrletlon odlsrde lrdien Audil and AccounF

Depadnsnl as conculrect 1 by lle Comptroller and Audilor General oi lrd a.

13,- tfindj ref$ion v.rll fllloY,l.

To

All lnktrted DdpaittnBni3 ofthe GoYL €fIndla eto.

{Ae per stardard llst}

g9pl.l!9.1!Ig: To uplosd the O.M 6i1 ihe Departrnenl's sebaitb lftlAlra{6 n6{ Ftti"4dd in

.'Establishmenl' elb-head "deputallon'.

t*t
{Ritr lil.tnuf

Direclot


