WESTERN RAILWAY

P.S.N0.92/2013 Headquarter Office,
Churchgate, Mumbai-20

No. EP 296/0 Vol.VI Date: ¢§.11.2013

To,

All DRMs / CWMs & Units incharge,

C/- Genl. Secy., WREU-GTR / WRMS-BCT.

C/- ZG-All India SC/ST Rly Employees. Assn,'W' Zone, Mumbai
C/- ZG-All India OBC Rly Empl. Assn, Mumbai.

Sub: Transfer on deputation / foreign service of Central Government
Employees to ex-cadre posts — Regulation of payment of employer's
share of contribution to the CPF during reverse deputation, proforma
promotion, * cooling off * period and proper monitering of deputation —
regarding.

A copy of Ralway Board’s letter No.F.No.2010/F(E) 1I/1(1)/1 dated 28.06.2013
(R.B.E.N0.59/2013) is sent herewith alongwith its enclosures for fer information,
guidance and necessary action.

Railway Board's letter dated F.N0o.2010/ F(E) II/I(1)/1 dated 28.07.2010
mentioned therein is also enclosed herewith alongwith its enclosures for ready

reference,
,.q((/

UL N, Patel
Dy. CPO(HRD)
For General Manager (E)

Encl: As above.



GOVERNMENT OF INDIA
MINISTRY OF RATLWAYS

(RAILWAY BOARD)
i | RBE My S9/e0t3
F.No.2016/F(E)I/I(I)/1 New Delhi, dt.  28/06/2013

All Indtzn Railways &
Production Units inct. RDSO,
{As per Standard Mailing List)

Sub: Transfer on deputation/foreign service of Central Government Employees to
ex-cadre posts - Regulation of payment of emplo oyet’s share of contribution
to the CPF durmg feverse deputation, prcforma promotien, *caoling off
period and proper monttoring of deputation- reparding.

-

Consolidated deputation g{iidelincs issued by DOP&T wide their OM No,
6/8/2009-Estt.(Pay-11) di. 17/06/2010, which have been civoulated on the Rail lways vide
Board’s letter of even number dated 28/07/2010, have further been revised as per the
imstructions issued by DOP&T vide their OMs No, 6/8/2009-Estt. (Pay-1D) dt. 15/02/2012,
(i} 6/5/2012-Estt.(Pay-1I) dt. 30/112012, Gii) 2/1/2012-Estt {Pay-TT) dt. 04/01/2013 and
(iv) 6/8/2009-Estt.(Pay-1I) dt. 163{)3’2{)[.3 A copy each of the instructions is sent
herewtth for information and guidance. The orders contained therein will apply mutatis-
mutandis to Railway employees also.

Please acknowledge receipt.

Pl
S, -
(Mrs. Sukhender Kaur)
Joint Director, Finance (Establishment)
-7 Ryilway Board.
2 o

- o
———

DA: As above.
FNo200/FENIACDA . New Delhi, dt.” 28/06/2013

Copy (with 40 spares) forwarded to the Dy. Comptroller & Auditor General of India
(Railways), Room No. 224, RfuiBha»:m '
éﬁrwf

For Financial Commissioner /Railways
H .:...2-"]'



T e

(Tord =18)
H. 2010/T%E) 11111 75 favell, e 28.06.2013
FEEYE ey s wfmy g gerelE yted

(HAS 3T HEl & 3

Wﬁmm#mﬁuﬁﬁ%mﬂmﬁwﬁﬁmﬁﬁmﬁmw
TYHAERT - ﬁmﬁﬁwﬁﬂﬁwﬁ?amkmmmwﬁédw
WHAT Seiealy, e e s (& gl & gE &= ok
ﬁ%ﬁﬁmﬁmm

FAF T GRIEVT BT qomr Baw 17/06/2010 & 393 wrdierd wiom o
6/8/2009-3F€.(3-11) ¥ agg ndr v 7w sfafegfa & deu & Wi R et
o a1 & feis 28/07/2010 qﬁm@wwﬂsa—ﬁm#wﬁq‘aﬁ%mwa‘
H wiA® T GRE [T q@nr Reis 150022012 ¥ e sniew wow ©
6/8/2009-3Fe.(-T), (i) R=mw 301172012 & 6/5/2012-8% (1-11), (iit) TeAiw
04/0172013 & 21/2012-58.(300) 3T (vv) A 16/05/2013 % 6/8/2008-3+¢ (5-11),
F ded A 3R doRe R o sﬁﬁiaﬂ%mwﬁ‘rﬁwctzmm
wmhﬁﬁvﬁm%[m%%ﬁsmrm%mﬁm“ﬁﬁw
FHRARE 9 off Fm g

P . (.
FOar I & ‘)ﬂzjﬂu&
(et g wh)
’ wgFr deE Rea (e
COF 2010/ E) 1110 ' % e, ﬁamzms 2013
wﬁﬁﬁ(ma{%ﬂ?ﬁmw%mmﬁwmmﬁw FR
. 224 Y w7, 5 ReeRly @ 9 U,\
ILLM "



No. &/8/2009-Estt.{Pay Ii)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
MRS T FRREESF

New Delhi, the 15" February, 2012

OFFICE MEMORANDUM

Subject;- Clarification regarding reguiation of payment of employer's
share of contribution to the Contributory Provident Fund
during the period of reverse deputation.

The undersigned is directed to refer to this Department's 0.M.No.
6/8/2009-Estt.(Pay 1) dated i Jurig, 2010 vide which instructions were
issued for regulating the terms and conditions of pay, Deputation (duty)
allowance etc. on transfer on deputation/foreign service of Central
Government employees to ex-cadre posts under the Central
Government/State Governments/Public Sector Undertakings/Autonomous
Bodies, Universities/UT Administration, Local Bodies etc. and vice-versa.

2 As per para 7.7 {ii) of the above cited 0. M., In the case of deputation
on foreign service terms to PSUs etc, leave salary contribution and
pension contribution/CPF contribution are required to be paid either by the
employee himself or by the borrowing organisation to the Central Govt.

3. The issue of payment of employer's share of Contribution to the
Coniributory Provident Fund in case of reverse deputation has been
considered In this Department. It is clarified that in case of reverse
deputation the employer’s share of Contributory Provident Fund for the
neriod on deputation to the Central Government will be bormne either by
the employee himself or the borrowing organization ie Central
Government depending on the terms of deputation. A clear mention of -
the stipulation on whether the Central Government or the emplovee would
bearthe lizbility may bemade in the terms of deputation.

4. Hindi version will follow: ’%\3\ 1 <§ 4
L

(Mukesh Chaturvedi)
Deputy Secretary {Pay}

To
All Ministries/ Departments of the Govt. of India etc.
{As per standard list)

Copy to NIC: To upload the 0.0, on the Department's website under the
Head ‘Estzblishment’, Sub-Head "deputation”.



No. 6/5/2012-Estt (Pay-iI)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Department of Personnel and Training
North Block,
30" Nov., 2012

OFFICE MEMORANDUM

Subject: Provisions relating to proforma promotion

Undersigned is directed to refer to this Department’s OM No. 6/8/2009-Estt
(Pay-IT) dated the 17" June, 2010 regarding consolidated instructions on deputations.
References arc  being  received from  Ministries/Departments  secking
clarifications/relaxations in respect of provisions which pertain to proforma
promotion in these orders or otherwise. The issues have been considered in
consuitation with the Department of Expenditure, and it has been decided to provide
as under:

(i) Proforms promotion in the case of candidates promoted on
passing a Limited Departmental Examination '

The candidates passing the Limited Departmental Examination may be
allowed proforma promotion as under:

In the case of candidates who have passed the LDCE and their names have
been recommended for promotion, proforma promotions may be allowed
from the date their juniors in the cadre in the order of merit in the LDCE
have been so promoted. This may also be-allowed in case there is no junior
on account of such candidate being the last in the order of ranks/merit from
the date he would have received such promotion if he had been in his cadre.

Provided it will be ensured that the conditions laid down in the Department of
Personnel OM No.8/4/84-Este(Pay-I) deted the 15" July, 1985 are striotly .
fulfilled and the principle of NBR based on overall seniority list of cadres is
followed,

(i) Extension after the employee receives a proforma promotion:

The para 8.6 of the OM No. 6/8/2009-Estt (Pay-11) dated the 17" June,
2010 relating to regulation of pay after an officer has got proforma



promotion and extension of deputation thereafter, which reads as
under:

“Tf the Grade pay of the officer in the parent cadre becomes hugher than
that of the deputation post after getting proforma promotion, he may be-
allowed the pay in the pay band + Grade Pry of the post to which he
is promoted till the time he complotes the normal/ extended period of
deputation (if  he gets proforma promotien in the extended
period) ‘already sanctioned, if he so opts. No extension in the parmd of
deputation shall be allowed to him after completing the sanctioned period
of deputation.”

1is modified as follows:

8.6 (a)If the Grade pay of the officer inthe parent cadre becomes higher
than that of the deputation post after getting proforma promotion, he may
be allowed the pay in the pay band + Grade Pay of the post to which
he is promoted, if he so opts. In such cases, extensions in deputation

after an employee has received the proforma promotion may. be considersd

as per the instructions comained in paras 8.1 to 8.3.2,
s

{Vibha G, Mishra)
Director

{As perattached fist)



N 0..2[1,#‘201'2‘-Estt._{Pay,If'_)
_ Government of India
Ministry of Personnel; Public Grievances and Pension
Department of Personnel & Training

EpkEr

New Deihi,éﬂ‘:&?hlﬁz\'g. 2013

Office Memorandurm

Subject: Sponsoring of names of officers for deputation -

The undersigned is directed to state that this Department is receiving proposals for

waiver of mandatory cooling off period from v'a'r‘iogs" Ministries/Departments/PSUs, in
respect of officers, whe have been sponsored for selection on deputation. As per O.M.
-Ns.6f_8_{._20DQ-—.Estt;{-i-?’ay-EE}.dateﬂ'l?mﬂmm-, there shall be a mandatory “cocling off” period
of three years after every period of deputatlon/foreign service up to Joint Secretary level
posts and one vear for Additloral Secretary level posts. In view of this provision, the
Ministry of Railways etc. are advised not ta;-é,_pon_snr name of any such officer who it not
likely to complete the mandatory cooling off period by the time the officer is likely to be
selected. Further, while sponsering the-name of any such officer who has not completed
the mandatory cooling off period, they may inform the borrowing department that the
officer will be relieved anly after he/she campletes the mandatory “cooling off” period,
2. Alt the Ministries/Departments may please note that the proposals for relaxation of
the provision for ‘cooling off' period would be considered only in exceptional cases. Such
proposals may be referred to this Department in advance with full justification, after
obtaining the approval of Minister-in-charge of the cadre authority of the officer,

3. It may also be noted that under no dircumstances shauld any officer be relieved in
anticipation of relaxation by this Department.

‘[Mukesh Chaturvedi)
Deputy Setretary {Pay)

T

All Ministries/ Departments of the Govt, of india etc.
(Asper standard fist)

Lopy to NIC: To upload the OM. on the Department’s website under the Head
‘Establishment’ , Sub-Head “deputation”.



No.6/8/2008-Estt (Pay-11)
Government of India
Ministry of Personnel, Public Grievances and Pensions
Departrment of Personnel and Training

North Block, New Dethi
Dated : 16" May, 2013.

QFFICE MEMORANDUM

Subject: Proper Manitoring of deputation by the lending departments.

Undersigned s directed to refer to this Departments OM of even
number dated the 17" June, 2010 and fo say that as per existing
instructions no extension in deputation beyond the fitth year is allowed.
Further, as per the OM No. 14017/30/2006-Estt (RR) dated the 28h
November, 2008, the deputationist officer is deemed to have been
relieved on the date of expiry of the deputation perod unless the
competent authority has with requisite approvals, extended the period of
deputation, in writing, prior to the date of its expiry. These instructions
were reiterated vide the OM of even number dated the 1% March, 2011,

2 In 568" Report of the Action Taken Replies of the Government on
the recommendationsiobservations contained in the 51% Report on the
Demands for Grants (2012-13) of Ministry of Personnel, Public Grievances
& Pensions by the Depariment Related Parliamentary Standing
Committee has cbserved infer afia that policy on deputation envisages
mobility of personnel between Depariments et¢ so that the employee as
well as the Departments benefit from the process. The tendency of
treating deputation as a tool to ensure more comfortahle, or even home-
town postings is required to be discouraged. The instrument of deputation
serves public interest only when there is a rational connection with the
qualifications and work experience of the deputationist, and the deputation
continues for a reasonable pericd, This would also ensure that both the
lending as well as the borrowing department benefit from the experience /
exposure of deputationist officer.

3. All the Ministries/Depariments are therefore advised 10 ensure that
deputations are strictly monitored by lending Government Departments.
Requests of the borrowing authorities for no objection to extension of
deputations should be closely scrutinized to curb tendency to allow
extensions on extraneous grounds, and overstay. - '

Contd.,



s

4. These instructions are in addition to the previous OMs on the
subject, and in no way dilute the responsibility of the deputationist and
borrowing depariments to ensure that the deputationists are relieved in
time on completion of their approved tenures.

5. Hindi version will follow. J

(Mukesh Chaturvedi)
Denuty Secretary to the Government of indra
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Plocsogol GOVERNMENT OF INDIA
o MINISTRY OF RAILWAYS
(RATLWAY BOARD)

gt Phie o o, PCVI No. 217
RBE No. 106/2010
F.No, 2010/F(E)11/1(1)1 New Delhi, dt. 28.07.2010

TheGeneral Managers/O8Ds/CAOS
All Indian Railways ete.
(As per Standard Mailing List)

Subject:- Transfer on deputation/foreizn service of Central Government Eniployess ex-
cadre posts under tiie-(‘Jeﬂ_tra-i'-.ﬁavemmezﬂfStat'e Governments/Public Sector
Undertakings/Autonomous Bodies, Universities/UT Administration, Local
Bodies ete. and vice-versg - Regulation of pay, Deputation (duty) atlowance,
tenure of deputation/foreign service and other terms and conditions - regarding,

--------

The terms & conditions of Appointment on depulation/foreign service in
accordance with Recruitmens Rules of the ex-cadre posts, under the same or some other
departments  of  Central Guvernment, . State Governments/Union Terrttores
Administrations/Local Bodies or under Central State PSUs/Autonomous Bodies ete, and
vice-versa contained ig_;_:ﬁ@_?&'l"’s:@i‘éf:NQ‘.EIZS‘JQ]~Es‘r':,(Pay'.__l'f);jgl;i;gdg January, 1994
(adopted in Board’s office vide Jeiter No. FENI/94/DE-1/1 dated 5.12,94) as amended
from time to time, have now been suitably revised and consolidated as per their OM
No.6/8/2009-Estt.(Pay.[l)dated 17" June, 2010, A cpy of the same is sent herewith for
nformation and guidance. The orders contained therein will apply Mutatis-mutandis to
Railway employees alsa.

The above orders will take effoct from 1.1.2006 and shail he applicable to all
officers who were on deputation on 1.1.2006 or appointed thereafter except for the
revised rates of deputation (duty) allowanee which shall be applicable from 1.9.2008 as
mentinned below para 6.1 thereof

LPlease acknowledge receipt.
1
<)
L ey
i

(v rs.-SuI{ﬁender Kaur)
Dy.Dire etdr Finance (Estt.)-1,

D3iAs dbove, .R.'aiiw'a__y. Board
FNoR0I/FE) 110/ . New Delhi, dt. 28 .07.2010

A (ir,fw Spares) forwarded o the Dy Comptroller & Auditor General of India
RIS, Room No.224, Rail Bhawan.

T{)P‘I'ﬁf:_

For Financial Com issioner/Railways
P
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No. 6/8/2000-Estt. (Pay 1}
Govamment of Indla
sAinistry of Personnel sublic Grievances & Pensions
Department of Personnel & Training

New Dethi the 17% June, 2010

£FICE MEMORANDUM

Subject: Transfer on deputationfforeign senvice of Cantral Governmant Employees {o ex-
cadra posts undst the Central Government/ State Governments/Public Sector
Undeﬂak’i‘nzgsmutangmom Bodies, Universities/ UT Administration, i ocal Bodies

efc. and vice-versa - Regulation of pay, Deputation {duty) allowance, tenure of
deputation/ foreign service and other tems and conditions - regarding.

The undersigned is directed 10 refer to this Department’s O.M. No.2126/91-Estt. (Pay
1y dated 3" January. 1884 as amendedfrevised from time to time. A need has been felt to
consolidate all fhese oqrders in one place and accordingly, it has been decided, in
consullation with Depariment of Expendilure, ta brng out 2 celf contained OM. in
supersession of OM dated 5.1.Qit.ﬁ"rié'ﬁszﬁbs&qagaz\',amendmenss on the subject, incorporating
the provisions of eartier orders %ih'&suﬁabie.miﬁéaﬁnns; wherever necessary.

21 These orders will apply 10 all Central Covamment employess, who are regularty
appointed on degu%a‘tiaﬁffat'e'ign servlee in accordance with Recrutment Rules of the ex-
cadre posts, under the same of SOME ather Departments of Central Covernment of under
the State Governments! Union Territories Administration/ Local Bodies of under Centralf
State PSUs/Autonomous Bodies etc. sel up OF controlied by Central/State Governmants
provided the foreign service under such pSUs/autonomous bodies has besh permited in
relaxation of appointment on immecdiate absorption basis. These orders will glso cover the
cases of reguiar appointment on deputalionfforeign service of employees of State
Govemmentilocal bodies els, as well as PSUs/Autonomous Bodles of Central/Stale
- Governments.as per recrultment rules in the © entral Government. t

22 However, the following cases shali not be covered under these orders for whom
separate orders Byist-

. (8  Members of the All India Services and those deputed to posts, whose terms 278

regulated under specific statutory rules or prders;

()  Officers appointed on deputation to posts under the Central Staffing Scheme (CSS)
for whom separale orders &s issued from time (o time will ?on't;énue o apply;

{¢)  Deputation to posts aperated oulside india;



()  Appaintments of a specific category of employees to a specified class of posts, such
as appoiniments made In the Personal Staff of Ministers etc., in respect of which spedial
orders are already in exislence. Howsver, the terms and conditions sat out in this .M. will
apply o those cases lo the extent these are not spedifically covered under such special
orders. '

(e}  Appointments of_"iﬁe nature of deemed deputation or iransfers to ex-cadre posts

made in exigencies of service with the specific condition that no deputation (du ty} allowance
will be admissible - e.g. {i) interim amrangernents In the event of conversion of a Govemment
officeforganisation or a portion thereof inlo & P8/ autoriomous body or vice-versa; and {il]

appoiniments to the same post in another cadre.

3. Scope of Tern 'deputation/ foreign service’ - Restrictions on treating an appointment
as.on deputation/ foreiqn service. '

1.4 The terms deputationfforeign service will cover only those appointments that are
macde by transfer on a temporary basis proviied the transfer is outsids the nomal fleld of
deployment and is in public interest. The guestion whether the transfer is outside the normal

field of deployment or not viill be decided by the authority which controls the service or post
“:ffm_m-wfik;h the employee is tra nefered.

"32 The following types of appéintments will not be treated as deputation/foreign service
for the purposes of these orders:

(a) appointment of serving employees made sither by proraotion or by direct recruitment
from amongst open market candidates whether on permanent or tempeorary basis.

(b) permanent appointment made by transfer,

;c}?émporary appointment made on the basis of personal requests of employees.

(d) Arrangements necessitated by staff imbalances arising on re-organisation-of offices. on
‘the same or different stations, subj'__éé!; 1o the specific condition that no deputation {duty} ™~
allowance will be admissibie in such cases.

33  Aperson in 8 higher Grade Pay/scale of pay shall not be appeinted on deputation (¢
a post in lower Grade Payjscale of pay it the deputation is from Central Government 10
Central Government and also in cases where the scale of pay and dearness allowance in
the parent cadre post and ex-cadra post are simifar, <

34  However, no appointment on deputationforeign service shal be made fromfto
Ceniral Government/ an organisation where the pay scale and DA in the parent cadre post
and excadre post are dissimilar, if the basic pay in the parent cadre increased by one
Increment plus dearness allowance(s) including interim relief if any, admissible to a person in
the parent cadre post exceeds the basic pay plus deamess allowance (s} including interim
relief, if any, al the maximim of the pay scale of the ex-cadre post. In the revised pay
structure, the maximum of the scale would mean the sum of the Grade Pay of the ex-cadre
post and maximum of the Pay Band PB 4 i.e. Rs, 67000. For example, if the ex-cadre post



s in the Grade Pay of Rs. 4200, then the msimum would be Rs, 71200 i.e. Rs. 4260 plus
26, §7000 (maxicum of PB4}

4,  Exercise ofoption

4% AN empioyﬁe-appoimad on daputaﬁanﬁétdgn ‘sarvice, may elect f0 draw efther the
pay in the scala of pay of de puiatiﬁa?féf;eign service post of his/her basic pay in ihe parefd
cadre plus deguniation {duty) aflowance tharaon plUs nersonal pay. if any. However, in case
of Govermnment employees on deputation/ forelgn service o GPSESs; this aption will not be
aliowed and their pay Wil e govemed in ferme of ihe arders issued DY Depariment of Public:
Enterprises vide OM dated 26.31.2008 and clatifications Issued thareafter.

42  The borrowing authority shall obtain the option of the employee wilhin_one month

from the date of joining he ex-cadre post untess the emploves Das himself fumished tha

gplicy,
43 The oplion oncs axercised shall he final,

44 However, the employes May revise iﬁé:gpl?dn_under the following circumstancas
which will be effective from the date of accuments of the same!

(@ whenh elshe receives proforma promation or is appointed o non-functionat selection
grads of up-gradation of scale in the parent cadre;

@y  Whenhe/she is reveried 10 @ lower grade in the parent cadre;

{c) When the scale of pay of the parent past on he basis of which his emoluments 7
regufated dunng depuialionﬂoreign sarvice or of the ex-cadre post heid by the
amployee on deputationforaign service fs revised gither prospectivety of from a

retrospective date.

{d) Rased on the revisad/same oplion of the employee, in e event of proforma
promctim‘appoimmem 1o non-furctional Selection Gradehevisionfupgmdaﬂon of
scaies of pay in the parent cadre, hissher pay will b2 re-fixed witty reference to the

revised entitlement of pay in the parent cadre. However, i the initia! option was fof
the pay scale of the deputalion post and no change in option aiready exerclsed 15
envisaged, the pay already drawn in deputation post will be protected ¥ the pay re-

fixed is less.

Note: Ravision in the rates of DA, HRA or any other allowance either in the parent of
borrowing organisation shall not be an oceasion for revision of the eariier option.

Yy

45 ifthe pay of an employee in his cad;é'bbst yndargoes dovmward revision, the pay In

s Atso lisble 1o be re-fisex o Ihe basis of revised pay and in accordance

ihe ex-cadre post
t revise his option.

with the revised option oF axisting option if the employee does no



5. Pay fixatlon

3.3 When an employee on deputation/Foreign Service glsctsto draw  pay in the scale of
pay attached to the ex-cadre post, his/ her pay may be fixad as under:

() ion from Central G ment o Central Govermmeant

If the scale of pay/Grade Pay of the ex-cadre post is highet, the pay may be fixed
after adding one increment to the existing pay in the Pay Band of the parent cadre post, The
grade pay cormesponding o the ex-cadre post would thereafter be granted in addition 1o this
pay in the pay band. However, in cases where the fixation of pay in the ex-cadre post
involves change of Pay Band also, if the pay in the pay band after adding the increment is
less than the minimum of the pay band comresponding la the grade pay of the ex-cadre post,
the pay in the pay band will be fixed at the minimum of the Pay Band.

In case the Grade Pay/scale of employee's cadre past and the ex-cadre post are
Identical, the employee would continua to draw hisher existing basic pay.

In case the Grade pay of Iha ex-cadre post is upto Rs 10000, the Basic Pay, from
time to time after pay fixation should not exceed the maximum of the pay band PB4
{Rs.87000) plus the grade pay of the post hald on deputation. In case the ex-cadre postis in
the HAG or HAG+ pay scale, the Basic Pay, from time 1o time after pay fixation should not
exceed Rs. 78000 or Rs.80000 respactively. '

{i)  Inforeion service/ Reverse Foreign Service

()  when lhe pay scale of the post in the parent cadre and that attached to ex-cadre post

are based on the same Index kevel and the DA pattern is also same, the pay may be fixed as.
under {i) abave.

(b} i the appointment is made to a post whose pay structure and/ or DA pattern is
dissimilar to that in the parent organisation, pay may be fixed by adding one increment to the -
pay in tha parent cadre post in the scala of his regular parent post ( and if he/she was
“drawing pay at the maximum of the scale, by the increment last drawn) and equating the pay
so raised plus dearness alloweance (and additional or ad-hos deamess allewance, interim
rellet tc., if any) with emoluments camprising of pay plus DA, ADA, Interim relief ete., if any,
admussible, in the borrowing organisation and the pay may be fixed at the stage in the pay
scale of the ex-cadre post at which fotal emolumants admissible in the ex-cadre post as

above equal the emoluments drawn in the cdre.

52  In cases of appointment from one ex-cadre post to another ex-cadre post where the:
employee opts fo draw pay. In tha scale of the excadre post, the pay in the second or
subsequent ex-cadre post should be fixed under the nomnat rules with reference to the pay
in the cadre post only. However, in respect of appointments to ex-cadre posts carrying
Grade Pay identical to thal.of the ex-cadre post(s} held on an-garifer occasion(s), it may be
ensured that the pay drawn in subsequent appoiniment shoufd not be less than the pay
drawn earfier, : '



53 Incasesof appointments to a second or subsequent ex-cadre posi(s) ing highar pay
scalelgrade pay than thet of the previous ex-cadre post, the pay may be fixed with reference

to the pay drawn in the cadre post and if the pay 50 fixed happens 1o be less than the pay
érawn in the previous ex-cadre post, the difference may be aliowed as persanal pay o be
shsorbed in fulire incresses in pay. This is subject to the condition that on hoth the
occasions, the employee should have opled to draw pay In the scales of pay/Crade Pay

attached to the ex-cadre posts.

Note-1: The terr parent post and basic pay means the post held on regui__af"b&sis_in
the parent organisaiion and pay drawn/ admissivle in such @ post respectively.

Note-2: Anofficer who may be holding a higher post on adhec basis in the cadre at
the time of prdoééd{ng._;ca’;.;dejgmatpnf--ffgréign service would be eonsidered 1o have vacated
the post held on adhoc pasis and proceeded on deputation/ foreign service from hisiher
regular post. During the pano

| | d..-o’i*"fdapﬂtéiioﬁ'ff'-'fdféigﬁ':ise_-r\.iice‘,--'heﬁsha shafl earn notional
increments In the parent cadre post. On reversion, If hefshe is

: fe-appointed to the higher
post on regular af adhoc hasis his pay will get fixed with referance to the pay admissible in
the lower post on ihe date of such re-appeintment. in such cases, if his pay gets fixed ata
'sfg_gﬁfl_'_lgwér-thar_:-_that’-?ciff_h[s-ji’.%ri’iﬁr{s} who continued to sarve in the cadre, no stepping up will
be admissible @s per extant rules in SO far as Central Covernment employees aré
concerned. Howaver, if the pay so fixed is less than the pay drawn earlier whila holding the
post on ad-hoc basis the pay aarlier drawn will be protectad. Therefore, those Central
Govemment employees who are already tolding a higher post on ad-hoc basis or
_expecting It shortly in the parent cadre may weigh all felevant conslderations hefore
opting for deputationiforeign service. This note of caution will be applicable to employees
of ofher organisations. wishing to apply for posts on deputation in Central Government, if
governed by similar rules in parent organisation.

Note-3: Pay of an officer appointed on deputationfioreign service on adhoc basis
_may also be regulated M accordance with

panding selection of a reguia incumbent
provisions of Fara 5.1 & 6.1 of this O.M.

Note4: The provisions of this Dara gs well as Para § will not apply to appointments
on Personal Staff of Ministers. Such appointments will be regulated by separale specific

orders isaued by the Government in that behalf.

6.  Depulation {duty) Allowance

g1 The daputation (duty) aliowance admissibta shall e -at-the following rates.

(g} Incaseof deputation witnin the same station, the aliowance will be paid at the rate of
5% of basle pay subjecttc a maximum of Rs.2000 p.m.; and

(b}  Inother cases, Deputation (Duty) Allowance vgl_ii':;__l_:%s-payabte at the rate of 10% of the
employee's basic pay subject toa maximum of Rs, 4000/ pm.



(¢)  The deputation {duty) allowance as above shal further be restricted as under..

Basic Pay, from time 1o lime, plus Deputation {Duty) Aliowance shall not exceed the
maximum of the pay band PB4 "(Rs.67000} plus the grade pay of the past held on
deputation in case the Grade Pay of the post held on deputation is upte Rs 10000. In case

'f_h‘ie post held on deputation is in the HAG or HAG+ pay scales, the Basic Pay, from time fo
time, plus Deputation. (Duty) Allowance should not éxceed Rs, 78000 ang Rs.80000

respectively.

e B0 Pay in the revised pay structre means the pay drawn in the prescribed pay
vt Bl th 2ppicabls grad pay but does notinlucs any ofer type of pay ke special
paylaflowance elc. '

The rates of deputation {duty) allowance a8 above shall take effect from 1.9.2008,

;‘Jéfé'f 1 The tern .‘samg{:staﬂon' for the;-:punﬁj;tose-wr‘ff be determined with reference 1o tha

the transfer should be treated as within the same slation and when thare [« change in
headquarters it would be treated as not in the same station, S far gs places falling within .
the same urban agglomeration of the old headquarters arg conceﬁ‘ié’ii;ihﬁ}* would be treatad
as fransfar within the same station, '

82  Special rates of deputation (duty) aﬁcw,'ance.may be- admissible undar separate
orcers in any particuiar ares on-account of the con;iﬂi;n of fiving there being particularly

ardous or unatiractive, Where special rate js mofe favourable than that given in Para 6.1
above, employees depisted to the area will be giver the benefit of the special rate,

6.31 If an employee. with the permisslon of 4 & compatent authority, ‘Proceeds on
deputationforeign service from one ex-cadre post o angther ex-cadre post in the same or
another crganiaatfoni'-;ﬁi!ﬁéut-fréveﬂing to his parent cadre, and # :he.séébnd-ex@d;_e-mt is
at the same station as the first one, the rate of deputation {duty} allowance would remain
unchanged, ;

632 In cases where A parson on deputationfforeign service s transferred by ihe
borrowing authority from cne station 10 angther without any cnange in the post held by him,
the rate of deputation (duty) aliowance will he refixed as per 6.1 (b). .

7. Admissiilty of pay, allowances & benefits while on deputation/foreiqn service

71 Any project allowance admissible in-a projact area In the borrowing organisation may
“be drawn in addition to deputation (duty) aliowance, g

7.2 Any special altowance granted o an empioyee in the parent Dapartment under FR
B{25) or a corresponding  rule of Parent organisation shouid not be sii&ﬁm‘éiﬁ:'addiﬁgn;*t&'
deputation {duty) allowance. However, the borrowing department may aliow i‘nf..-_-_a_q_da?_ﬁdn_-{ fo
deputation (duty) allows nee, under special circumstances, any special allowance altached to



the post held by the empioyee in his/her parent Department, by suitably restricting the
deputation {duty) allowance. This will require the spacific and prior approval of Department
of Personnel & Training.

73 incase spedal allowance is attached to the scale of pay of the ex-cadre post and the
employee has opted fo draw pay in that scale, hen, in:addition to the pay in that scak, he
wilt also be entitled to draw such special allowance. However, such special allowance will
not be admissible i he has opled to draw pay in the parent cadre scalefgrade pay plus
deputation (duty) allowance.

7.4  Personal pay, if any, drawn by an empioyee in his parent department wil continug 10
be admissible on deputationfforeign service if hefshe opis 10 draw pay in the paren! cadre
scale/grade pay plus deputation {duty) allowance. No depitation {duty) allowance on s
personal pay wilt however, be admissible.

75  Increments- The employce will graw increment in the parent cadre grade orinthe
scale of pay fgrade pay atiached io the gaputation post @s the case may be, depending on
whether he has opted for the parent cadre pay plus deputation (duty) allowance or the pay
scale fgrade pay of fhe deputation post. If he has opted for pay scalelgrade pay of the
deputation post, notional increments shall ajso continue to accrue to him in the post held on
- regular basis in the parent cadre/ organisation for the purpose of regulation of pay on
repatriation to the parent post at the.end of the tenure. '

78  Admissibility of allowances and benefits while on deputation/ foreign service.

(a)  Suchallowances as 21¢ not admissible fo regular employees of corresponding sigtus
in the borrowing organisation shall not be admissible to the officer on deputation/foreign
service, even if they were admissibie in {he parent organisalion.

{b}  Following aliwancas' will be regulaled with mutual consent of the lending and
berrowing organisation:

()  HRA/Transpart Allawance

{iy  Joining time and Joining Time Pay.

{iy ~ Travellng Allowances and T_rﬁajrasfér_"T‘A.
(v}  Children Education Allowance.

v) LTC.

(c)  Folloving alowancesfacilities will be regulated In accordance with the rules as
explained against each:

rates prevailing in the bofrowing erganisation} of in_:ft‘he""'_!énding organisation depending on
whether he has opted to draw pay in the pay scale/grade pay of the ex-cadre post of the
parent grade plus deputation (duty) allowance. .

() - Dearness Allowance ~ the employes shal be enlitied to deamess allowance at the

(i)  Medical Faciiies ~ This will be regulated in accordance with the rules of ihe
borrowing organisation.



{ili}  Leave - An officer on deputationfforsign service shall be reguiated by the Leave
Rifes of the parent organisation. If however an employes procesds from vacation
department to non-vacation depariment, or vice-versa, he shali be governed by Leave Rules
of the borrowing organisation. At the time of reversion from the deputation post to the parent
cadre, the borrowing organisation may allow hirmvher teave not exceeding two months, The
employee should apply for further leave to his Cadre Controlling Authority.

7.7 Leave salarviPension/NFS Contribution.

(}  As at present, allocation of leave salary and penision coniribution between different
Ministies/Departments of Central Govermment and between Central and State Governiment
has been dispensed with. In such cases of deputation from Centraf Gavemment o State
Government and vice-versa, liability for bearing leave salary vests with the Depariment from
which the officer proceeds on leave or which sanctioned leave and rio contributions are
fiayable 10 the lending organisation. Lia bility for pension/ employee’s contribution to CPE will
be borne by the parent department, to which the officer permanently belongs at the time of
refirement and no proportionate contritution will be recovered.

(i)  In case of deputation of Central Government employses on foreign service terms 1o
Central Public Sector Undertakings/ State Public Seclor Underiakings and Autonomous
Bodies/ efc., leave salary contribution (except for the perod of leave availed of on foreign
service) and pension contribution/CPF (Employer's share) contribution are required to be
paid efther by the employee himself or by the borrowing organisation to the Central
Govemment.

{il)  In cases of raverse deputation from Ceniral Public Sactor Undertakings/ State Public
Sector Undertakings/ Autonomous Bodies/local bodies to Central Government, the question
regarding leave salary and pension contribution will be decided by mutual consent.

(iv}  In case of employees covered under New Pension Scheme {NFS), the borrowing
department shall make matching contribution to the NPS account of the employee,

8. Tenure of deputationfforeian service,

8.1 The period of deputation/foreign service shall be as per the Recruitment Rules of the
ex-cadre post or 3 years In case no tenure regulations exist for the ex-cadre post,

B2 -In case where the pariod of deputation/foreign service prescribed in the recrufiment
- rules of the ex-cadre post is 3 years or less, the Administrative Ministry/borrowing
organisation may grant extension upto the 4™ year after oblaining orders of their Secretary
(in the Central Government¥Chief Secretary (in the State Government) equivalent officer (in
respect of other cases) and for the fifth year with the approval of the Minister of the
borrowing Ministry/Department and in respect of ofher organisations - with the approval of
the Minister of the ‘borrowing Ministry/Department with which they are administratively
concemed, :



8.3.1 The borrowing Mir.‘nishi%fﬁeparlmentsf(}rgarﬂsatior;s may extend the period of
deputation upto the fifth year where gbsolutely necessary in public interest, subiedt 1o the
following conditions:

{H The extension would be subject to the prior approval of the lending organisation, the
cansent of the official canicerned and wherever necessary, the approval of the LPSC/ State
Public Service Commission and Appointment Comtmittes of Cabinet (ACC}.

(i} If the borrowing organisation wishes 1o retain an officer beyond the prescrived
jenyre, #l shall initiate action for seeking concurrence of lending organisation, individual
concerned ete, sixmonths before the date of expiry of tenure, Inno case it should retain an

official beyond the sanctioned tenm unkess priar"app:ova{ of the competent authority to grant
further exiension has been obtained. ;

iy Nofutther extension beyond the fith year shall be cansidered.

832 Whera extension i5 granted up lo he fifth year, the official concemed wilt contirive o
be aliowed deputation {duty} allowance, if hejshe has opted to draw deputation {duty}
aflowance,

84  There shall be a mandatary ‘cooling off period of three years after every period of
depulationfforeign service up to Joint Secretaty level posis and one year for Additional
Segretary level posts.

85 A Central Government employee shall be eligible for deputationforeign gervice 1o
posts in Slate Government! State  Government Organisations/Government of UTs!
Govesnment of UT's Organisations! Autonomious Bodies, Trusts, Societies; PSUs ste. nol

controlled by the Central Govermment only after he. has completed 9 years of seivice and is
lear from the vigilance angle.

8.6  If during the period of deputation/ foreign service, on account of proforma promotion
in the parent cadre the oficial concemed becomes entitied 1o a higher Pay Scale/ Pay Band
3 Grade Pay in the parent cadre vis-a-vis that of the ex-cadre post, the official shall
complete his/ar normal fextended tenute of deputation airea dy sanctioned with the approvai
of the competent authority. The pay shall be regulated as under:

ta}  If the Grade pay of the officer in the parent cadre becomes higher than that of the
depuiation pc}sf after getling proforma promotion, he may be allowed the pay in the pay band
+ Crade Pay of the post fo which he- is promoted il the time he compietes the
normalextended peniod of deputation (f he gets proforma promotion In the extended period}
aiready sanctioned, if he SO OptS. No exiension in the peniod of deputation shall te allowed
to him after completing the sanciioned period of deputation,

(by fhedraws the pay in the pay band + Grade pay attached fo the de putation post, on
reversion to his parent cadre, his pay may be fixed by allowing him notienal increments in his
regular post in the parent gepartment + the Grade pay attached 0 1. :



{cy  if the Grade pay of the officer in the parent cadre becomes higher than that of the
deputation post on getting firancial upgradation ynder the ACP/MACP scheme, the officer
may be allowed o draw the pay in the pay band + Grade Pay to which he becomes entitled
to under the ACP/MACPES, if opted for by him, as Jaid down in Para 27 of Annexure | to the
DOPT OM No, 35034/3/2008 -Estl. (1) dated 15" May, 2009.

9. Prematute reversion of deputationist {o parent cadre.

Normally, when an employee is appointed on depuiation/ foreign servica, his services
are placed at the disposal of the parent Ministry/ Department at the end of the fenure,
However, as and when a situation arises for premaiure reversion to the parent cadre of the
deputationist, his services could be so returned after diving an advance notice of at least
three months to the lending Ministry/ Departmenit and the employee concerned.

10, Relaxation of conditions,

Any relaxalion of these terms and conditions will require the prior eoncurrence of
the Department of Personnel & teaining. ' ;

11. Date of Eff

These orders wiil tske effect from 1.1.2006 and shali be applicable to all officers who
wera on deputation on 1.1.2006 or appointed thereafter except for the revised rates of
deputation {duty) allowance which shall be applicable from 1.9.2008 as mentioned below
Para 6.1 of this OM,

12, In so far as persons serving in the Indian Audit and Accounts Department are
concemed, these orders will apply for depufation outside Indian Audil and Accounts
Depantment as concufred In by the Comptroller and Auditor General of !ﬂd ia.

13, Hindi version will fellow.

(Rita Mathur}
Director
To

Ail'!diﬁistr‘ses! Departments of the Govt. of India ete.
{As per standard list) '

Copy to NIC: To upload the O.M. on the Depariment's website 7 “Bhatis new Fatheidd in
“Establishment™ sub-head “deputation”



