WESTERN RAILWAY

P S Mo 143/2014 Headquarter Office
Churchgate, Mumbai-20

Na. EP/246/0 Vol VI Date: 06/01/2015

Ta,

All DRMs /| CWMs & Units Incharge,

C/- Genl. Secy., WREU-GTR / WRMS-BCT.

C/- ZS-All India SC/ST Rly Employees. Assn,'W' Zone, Mumbal
C/- ZS-All India OBC Rly Empl. Assn, Mumbai

Sub: Introduction of provision for writing of APAR of all Railway

employees working in PB-l, 5200-20200, GP Rs.1900 -
Regarding.

A copy of Railway Boards letter No.E(NG)I-2013/CR/1  dtd
30.12.2014(R B.E No.148/2014)is sent herewith for information, guidance and
necessary action.

Board's letter No.E(NG)I-81/CR/5 dated 30.09.1981 referred to therein
has been circulated vide this Office Circular No EP 246/0 dated 05.02.1982

Encl: As above.

I,-”'D‘\T/(;L\L. ¢
8 2e41l's
{ PK. Gopiklimar )
Dy.CPO(NG)

For General Manager (E)



RBE No. 1482014

GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RATLWAYS (RATL MANTRATAYA)
(RATLWAY EOARD)

Mo L{NGH-2013/CRA New Drelhi dated 307122014

The Ceneral d mmgers(‘_-’j
All indiay Railways & Production Units etc,
[ As per standard list).

Sub: - Intraduction of provision for waiting af APAE of all Railway emplovess
Waorldng in PE-T, 5200-20200, G? Rs. 1500-Regarding,

A5 the Railways ate pware, in terms of Beard's latier Moo BINGH-BL/CR/S dated
50091951 Annual Conhidential Répors (ACR) {now remamed az Annpal Performance

Appraisal Report (APAR)} are at present writien by the reporting suthority on cvery Mon- |

szzctied Railway servanl as per the procedure being nerrated in the lefter thic, cxcept the
fitlowing Raitway employees:-

{a) Grade *I¥, now upgreded as Grade 'C', railway seovante i grade pay of Rs 1800,

{b) The Railway servenis in Crrade Pay Rs. 1900

(¢! Raitway servants whose iniiial grade pay {5 higher then Rs, 1900 provided the next bighes
mrade is a pon-szlection grade except in the case of highly skilled Arfisan Staff for whom
APAR shall be writien for those in two grades below in selection grade,

Pursuant in directives of Hon'ble Cenmal Administrative Tribunal (CATHChandigarh
dater 10.04:2013 deliversd fn QAL Mo, 1 346-PR-201 1, and of Hor'hle High Coon Punjab &
Heryana at Chandigark vide its judgment dated 18.09.2003 in CWT No. 104]2 of 2013, the
issue of initistion of APAR was considered by Railwey Doard for the left out catvgories
mentioned ahove,

5. Afler consultation with the Railwsys [the] Boud have considered the marer further. In
partial modification of Doard's Jetter No. E{NCJI-B /RS dated 30051531, i has now Desn
desided that the concept of writing of APAR on al} Non-gazetied Railway servants working in
Group 'C° PB-I, 520020200 m Grade Pay Re. 1900 & above be introduced on the zonel
- Railways. Conssquently. APAR may henceforth be writton for the cateenries mertioned in se
{t) & {c). The proforma of APARs of these categories is engiosed berewith. For those in
Grade Pay of Rs. 1800/, the system of working reparls as apd when requied will contimue
The procedure of writing of APAKs for those Railway sesvants for whom it iz slready writlen
will remain unaliered,

Planse acknowledpe receipt. /,ﬁ__;;_:,f
&

{Anvind Kumar)
Executive [rector Esit, (N3
DA As abowvs Rail vy Baard
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Date:

APAR for Staff worldag in GF {900
PART-A (PERSONAL DATA)
Mame m full
Drate of birth
Category { SCSTAIBCA enl |
DiesigmationSetion ot which emplayved
SubstantiveOffcisting pay
Date of apgpoistorent o service

Date of contmuons appoamtment o e
present zrade pay

Whethes permanentitemgorary

Educational, Professional & Teclnical
Qualifications

Particelers of cxamination (including

Departnental examination) passed during
the vear

PART B-ASSESSMENT
Fuenctuality/resulanty
Leave lnken durug the year
Iz grimy
AdtitndeRelaaon with coll=ague’ S dr
Initiative
comtnilmestDevohonSincerity
Enowledpe of profession
Capasity 10 b hipher responsibility

Capacity 1o work infependently or necd
ruideline fcontindous guidelne.

Lervel of efficicncy/Skill

Sy specific remarks

Assessment Year...

Girade Paw:

Orwerall greding - utstandingYery good/Good/Average!
Below Averape.

Shgnatore of Reponting Officer

Heme

Desipnarion
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