WESTERN RAIL WAY

Headquarter Office
Churchgate,
Mumbai- 400 020.

PS. No.09/2015

Mo. E/ DAR/240/0 VOL.V Date: 20 /02/2015

To,

All DRMs / CWMs & Units Incharge,

C/- Genl. Secy., WREU-GTR / WRMS-BCT.

C/- Z5-All India SC/ST Rly Emplaoyees. Assn,'W' Zone, Mumbai
Ci- Z5-All India OBC Rly Empl. Assn, Mumbai.

Sub: Amendment to rule 3 C of Railway Services (Conduct ) Rules, 1966

A copy of Railway Board's letter No. E{D&A 12014/G5 1-4
dated 12/01/2015 (RBE MNo.02/2015) is sent herewith for information,
guidance and necessary action

Encl: As above. @ﬁ)‘/‘

( 5.C.Chaturvadi)
Dy CPO (HQ)
For General Manager (E)



RBE NO. 2/2015
GOVERNMENT OF IND!A
MINISTRY OF RAILWAYS
RAILWAY BOARD

No. E(D&A)} 2072 GS1-4 New Daihi dated 12.37 2075

The General Manager {F},
. a2l Zona! Rallways and
!+ &Y Production Units elc..
{As per Standard List]

Sub: Amencment to ruie 3C of Ra'way Services [Cenduct) Rules 1588

In exercise of the powers corferred by the provisc to arice 309 of s
Constitution, the President nereby directs that rule 3C of the Rzailway Services
{Conauct) Rules 1988, containec ~ Appendix- of the Incan Raiway
Establsnment Code-Vol -l Fiftnh Edition. 1885 (Third Rzprint Editor. 2038} may
be amended as in the Advance Correchion Slip No 124 2ncesed

Please acknowlecge receipt
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INDIAN RAILWAY ESTABLISHMENT CODE — VOL.| (FIFTH EDITION 1985
THIRD REPRINT EDITION, 2008)

Appendix-I-_Railway services (Conduct) Rules, 1966

Advance Correction Slip No. 124

in the Railway Services (Conduct) Rules, “966, for Rule 3 C the
following rule shall be substituted namely:-

“3 C. Prohibition of sexual harassment of working women -

(1} No Railway servant shall indulge in any act af sexual narassment of any
waman at any work place.

(2)  Every Railway servant who is incharge of a work place shall take appropriate
steps to prevent sexual harassment to any waman at the work piace.

Explanation. — (I) For the purpase of this rule,-

(a) “spaxyual harassment’ includes any one ar mMore of the following acts ar
behaviour (whether directly or by implication) namely -

(i) Physical contact and advances, or

(i) a demand or request for sexual favours: or
(iy  making sexually coloured remarks; of

(iv)  showing pornography; or

(v} any other unweicome physical, verpal, non-verbal conduct of a
sexual nature.

{b) the following circumstances, among other circumstances, If it occurs ar
is present in relation to or connected with any act or behaviour of
sexual harassment may amount to sexual harassment ;-

-

(i) implied or explicit promise of oreferential  treatment in
employment; ar

(in) implied or explicit threat of detrimantal treatmenl in empioyment
or

(i) implied or explicit threat about her present or future employment
status; or
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{it)

(iii)

(iv)

(v)

(v}

nisrference with her work or creating an intimidating or
offensive or hostile work environmeant for her or

fumiliating treatment likely to affect her health or safety.

c “workplace” includes -

any department, organisation, undertaking, establishment
enterprise, institution, office, branch or unit which is established,
owned, controlled or whally or substantially financed by funds
provided directly or indirectly by the Central Government:

hospitals or nursing homes:
any sports institute, stadium. sports complex or competition or

games venue, whether residential or not usad for training, sports
or other activities relating thereto:

any place visited by the employee arising out of or during the
course of employment including transportation provided by the
employer for undertaking such journey:

a dwelling place or a house "

. (Authority - Railway Board's |etter No. E(D&A) 2014 GS1-4 dated 12.01.2015)
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