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/ sub: Status of Promotions, made between date of effect and date of
Implementation of recommendations of 6" CPC, and Seniority of Staff
in merged grades in pursuance of Recommendations of 6" CPC.

The issue of status of promotions made between date of effect and date of

o implementation of et CPC and seniority of staff in case where two or more pre-
/\ revised grades were merged and placed in a common grade pay, in consonance
q© ' with the recommendations of 6" CPC, was under consideration of Ministry of
) Railways in consultation with Department of Personnel & Training (DoP&T).

2 The matter has since been examined and it has been decided that status of
promotions and seniority of staff holding post in grades which have been merged
in pursuance to recommendations of 6t cPC will be determined as under :-

() The promotions made between 01.01.2006 to 04.09.2008 (date of

. implementation of 6" CPC on Railways) will be protected as the same

O N were made as.per the provisions of statutory rules existing at that time.

s The merger of the pay scale(s) of the post(s) as recommended by 6™ CPC

":,\\._ have been made effective w.ef 01.01.2006; the seniority of

28 SEP v government servant which existed on 04.09.2008 will be maintained,

~oe, the holder of post having higher pay scale or post which constituted

},\ LZQ}/ , . promotion post for the posts in the feeder grade, will rank enblock

"\ S /  senior to those holding post having lower pay scale or the posts in
N T2 feeder grade.

() Where posts having different pay scales prior to 6" CPC
recommendations and now after merger have come to lie in the same
Pay Band with same Grade Pay, the inter-se seniority of all the
employees will be fully maintained with employee in a higher pre-
revised pay scale being placed higher vis-a-vis an employee in a lower
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revised pay scale being placed higher vis-a-vis an employee in a lower \
pay scale. Within the same pre-revised pay scale, seniority which existed
prior to revision would continue. o :

\

(M) Where recruitment for the posts in different pre-revised pay scale(s)
was initiated separately for each posts, prior to acceptance of
recommendations of 6" CPC, i.e., prior to 04.09.2008 but selected
individual joined duty on or after 05.09.2008 in the revised pay scale(s)
against the posts which have been granted same Grade Pay, such staff
will be assigned seniority enbloc below those who were in position as on
04.09.2008.

(Iv) The availability of staff nominated on the basis of panel of promotion
given by DPC or Select List given by Selection Board will be decided as
on-04.09.2008. In case a staff from the panel given by DPC or Select List
given by the Selection Board has joined on or prior to 04.09.2008, then
status of all the staff included in panel given by DPC or Select List will be
protected and all staff will be considered available and their seniority
determined by following the basic principle of seniority, i.e., order of
panel given by DPC or merit list given by Selection Board. In case all the
staff included in the panel given by DPC or Select List given by Selection
Board joins after 04.09.2008, then the seniority of such staff within a
grade, will be determined by placing them below all available staff as on
04.09.2008 but maintaining their inter-se seniority in order of panel of
DPC or merit list given by Selection Board.

3. All the cases of determination of seniority except merged MTS posts will be
decided accordingly. The issue of determination of seniority of merged MTS
(erstwhile Group ‘D’) posts would be taken up separately.

Hindi version will follow.

Please acknowledge receipt : : , W
(R. Mukufidan)

Executive Director Estt.(N)
Railway Board.
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ARG R . . v
Yo FAE (e A@E)
& (TAM)-1/2009 /90H-1/4 05 NoY gjﬁﬁ , 26.09.2012 p/
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N \«'V 'Q HEITUF, Q{
(31T G & HFER)

g o8 &7 Ao e & R[efet & gord a9 & adw 3k 3@
an A & & fig §§ wEefadt g 58 S daa A
& HFEOT A o fpe av St F wetaREl 6 afssar 6 Bafa

TS P Ada FrEer A RwRAt & gardr a3 & adw 3R 3d awp @
& Tw & f= g wEaal AR 3@ T, FEd o8 S da| I &
RAwMet & ygaeor & & a1 3u@ WVFE AMNua-qd A & AT W F od FiAa
73 0 F @ ad AL A wdaiat f afteear i Ruf @ Fw wfFE va gl
A @3d 03 &) & WA | @ FEee # fandE o

TH AHG B 3G Sia fir 73 ¢ IR ge gy O o § 6 3a 9t
fSear 8 i daa I & R{ERet & gERer A Qe far m=m g, &6

mmﬁﬁﬁmﬁmmmamﬁmmmm
\,\\/ -

(i) 01.01.2006 ¥ 04.09.2008 (YAl W &S deard ddad AT & FwRAl

® AN B B al@) F dra g vEeatadl ® aumEa @ Seen
AT TS P AaA AT gRr P E WERed F IGER g (@) & |

ddAAE  (dqFAET) B AT 01.01.2006 & UHE TIN E; FIHR

STy ' 04.09.2008 H UM & HgaR aRvear & gaw @

ST, AU ITaa] AdAAE aret 1 de UG o By I3 F ual & fav

TR Ug oT, & U AR ddaHE arel ar $EY A3 & @l &

geuial & aeffes ®U & aftss el

(i) T B3 Fead Aaa A H R[eRet & uga e daaae ae

e &l 3T AT R F A UH & IS U & @Y UF & 9 dus H @

AT ¥, 3. AHFAT A WNUF @@ F RBeAR dgTdd & FHerary H

/ LG # STUR daH A FHAI @ Seder adddl Ve a%h
s o Rl A arEaRe JeT A QUi T @ ST dehe

/ NG | 2012 Sat:
Io ni iné 20‘?\




\

© & dqaEE FEE 9 A R # duva @ @ sty aRsean
SR @t

(i) ST WY ¥ @@ R daqa@m @awaal) & et ¥ e adf o
FOT qdT HAT A e @ wER wE @ qd g
04.09.2008 & G2 UCAF Ug & T 3o & H a8 M Weq wua frw
T 3FACAR A 39 ual. ek v & A 9 g far ¥, ¥ Rw
FNAT Ada= (da=amat) # 05.09.2008 F v AR AT YL
Saiga A @, 0R FAARGT F 39 ddAwiEl, S 04.09.2008 @ g
W q, & A FqRd w0 F aiesar & o)

(iv) ety e s g Re v &=l & S99 @ gawor @
gRT &1 T TS gAY & YR W ARG U v sl F suaey
B &1 0T 04.09.2008 & U & Iqer v smoem) afy Sndh
g U g daw ar gawer @ grr & 0 ana g sfEatRa el
FHATY T 04.09.2008 F AT FHY G FIENR 7207 AT &t S
T TEF g g1 Re v daw & ofRe i adEaRa f iy o
AT @ SO 3R FH FATRAT B ST HGT ST JAT SAdY
aftesar & fauRer aftesar & A9 Rgid waq S grr Re o
U & A AT gaRer @ gRT A w4 AT qA @1 qoA WA qo
forar smeami af il g Re ww daw w1 waver @ grr & o
TIF [ A AT Tt AT 04.09.2008 F AT FAHR AL B
g A FaEE Az F 0 AT H aResar @ RFUROT 04.09.2008 F
3T FI FHAARE & A 3 w@A ge A S weq S
U9l & Y a1 gRor A gR & 7 M g F dH @ sAH
¥R assar & aa1w @1 S|

e for v vardivw uel B oieaw afvear & RAuRoT F W AEST F
degaR vl fpan Sieam| fer frv v eadew (qdadt qu dr) gat & aRsear
& AUROT & A W 3w ¥ PRI H ooy

Q(QV‘
FUAT UrIAr & B’(\“\h

(3R, HPpee)
FRAUTTS fAEAS FATTAT (3RTSURAT)
a A

E NG 12012 Sawvin




