WESTERN RAILWAY

E.S.No.16/2013 Headquarter Office,
Churchgate, Mumbai-20

No. E(HER)526/7 Vol.IV Date: 19.03.2013

To,

All DRMs / CWMs & Units Incharge,

C/- Genl. Secy., WREU-GTR / WRMS-BCT.

C/- GS-All India SC/ST Rly Employees. Assn,'"W' Zone, Mumbai
C/- GS-All India OBC Rly Empl. Assn, Mumbai.

Sub: Enforcement of Contract Labour (R&A) Act-1970 & Rules, 1971 framed
thereunder.

A copy of Railway Board's letter No.2013-E(LL)/AT/CNR/8 dt.26/02/2013 is
sent herewith for information, guidance and nscessary action.

Encl: As above.

((/S.B.Ma e)”’//ﬁ’/aa,/ﬂ

For Gene.ral Manager(E)
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RBE No. 16 /2013

GOVERNMENT OF INDIA -
MINISTRY OF RAILWAYS -
(RAILWAY BOARD)

Murmt al
e s 30 e:Je WA

No.2013/ E (LL)/AT/CNR/ 8 New Delhi dated 26-02-2013

he General Managers,

= All Zonal Railways, PSUs, Metro Railway, Kolkata.

CORE, Allahabad, RDSO, Lucknow.

The General Manager,Railway Staff College, Vadodra.

The General Managers, IRIEEN, Nasik, IRIMEE, Jamalpur, IRICEN,
Pune, IRISET, Secunderabad, IRITEM, Lucknow, CAMTECH, Gwalior.
The CAO, COFMOW, Tilak Bridge, New Deli..

The Vice Chairman, Rail Land Development Authority (RLDA), Motibagh-!,
Near Safderjung Railway Station, New Delhi -110021.

The Managing Director , Container Corporation of India Ltd., Concor
Bhavan, C-3, Mathura Road, Opp, Apollo Hospital, New Delhi-110076.

The Managmg Director, IRCON international Ltd Palika Bhavan, R.K.

- Puram, Sector -13, New Delhi.

The Managing Director |, Indlan Railway Catering & Tourism Corporation
Ltd., Corporate Office, 9 Floor Bank of Baroda Building, 16 Parliament
Street New Delhi. :

The Managmg Director, Indian Railway Finance Corporation Ltd., NBCC
Place, Bhisma Pitamah Marg, Pragati Vihar, Lodhi Road, New Delh:

The Managing Director, Konkon Railway Corporation Ltd., 3 Rail House,
Panchsheel , Sector -23, CBD, Belapur, Navi Mumbai.

The Managing Director, Mumbai Rail Vikas Corporation Ltd;, D-44. P.B.
Colaba, Mumbai. .

The Managing Director, Rail Vlkas Nigam Ltd., 34 S.P. Marg, New Delhi.
The Managing Director Railtel Corporation of India Ltd., 10 th Floor, Bank
of Baroda Building, 16 Parliament Street, New Delhi.

The Managing Director, RITES Ltd., RITES Bhavan, Plot No.1, Sector-29,
Gurgaon.

The Managing ‘Director Dedicated Freight Corridor Corporation of India

Ltd., Metro Station Building, Pragati Maidan, New Delhi.

- Sub: Enforcement of Contract Labour (R&A) Act, 1970 & Rules, 1971
framed thereunder. .

The Ministry of Labour and Employment has observed that a large
number of workers are being engaged on contract basis by  various
Central Government Ministries and Departments which violates some Acts
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and Rules. Parliaments Questions have been received in this regard apart
from various complaints relating to non-compliance of various provisions
of law. These include wages and social security benefits flowing out of
various legislations. A copy of Office Memorandum No. 14(113) Misc.
RLC (Coord)/2012 dated 23.01.2013 received from the Ministry of Labour
and Employment is enclosed herewith.

Ministry of Railways desires that Railway should ensure better and
effective compliance of the provisions of all the labour enactments
including the Contract Labour.(R&A) Act, 1970 / Rules, 1971 framed there
under strictly to avoid violation or complaints by Central Industrial
Relations Machinery Officials.

Please acknowledge receipt.

DA: As above.

B

Director Establishment (LL)
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Fde No 14(113) Mlsc RLC { Coord. )/2012
P BT  Government of India :
. Ministry of Labour and Employment
Office of the Chief Labour Commissioner

Shram Sha'kti-Bhavan,

e OFFICE MEMORANDUM' |

Engagement of workers through Contractors by
' the Ministries and Departments of Central

Government

S

humber of workers are bemg engaged on contract by various central

include wages and social security beneﬂts ﬂowmg out of vanous
{;leglslatlons - - Fue 1w

) -the wage rates, holidays, hours of work and other conditions of

IService of the workmen of-the contractor shall be the same as

applicable to the workmen  directly employed by ‘the - principal

A

: &SA_L? employer of the estabhshment on the same or similar kind of work.

You may be aware that Government has enacted the Contract

/dLLY |

w%\““ o

: ‘New Delhi-110001 .
Dated:- January 23, 2013

w0t has been noticed in the recent past that a large'
Government Ministries and Departments. Parhamen_t/ Questlons-

)<' have been received in this regard apart from various complaints
~  relating to non-compliance of various provisions of law. These"

Labour (Regulatlon and Abohtlon) Act, 1970 and central rules made

Srmrlarly in cases where the workmen employed by the'_'g

ol W contractor perform the same or similar kind of work as the workmen .
»\q«\&-’m directly employed by the principal employer_of the establishment,
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issue wages slips and employment cards to the contract workers by
the employing department and contractor, ;

The Act also provides for pena| action against the defaulters.
The relevant Sections are as under:- '

Section 23. Contravention of provisions'regarding emplayment of.

contract labouh—:Whoe'Ver éontravenes any provisions of this Act or
of any rules made thereunder prohibiting, restricting or regulating
the employment of contract labour, or contravenes any condition of
a licence granted under this Act, shall pe ‘Punishable  with
imprisonment for a term which may extend to three months, or with

fine which may extend to one thousand rupees, or with both, and in

may extend to one hundred rupees for every.day during wﬁich such
Contravention continues - after conviction for the first -such
Contravention. provide penalty. for Contravention . of provisions

- regarding employment of contract labour shall be pUnishab!e with

may extend to one hundred rupees for every day during which such
contravention continues after Conviction for the. first such

-contravention.



' QSectlon 24. Other offences. —If any person contravenes any of the
provisions. of this Act or any rules made thereunder for which no
other. penalty is elsewhere provided, he shall be pumshable with
imprisonment for a term which may extend to three months, or with

fine which ‘may extend to one thousand rupees, or with both.
.provide penalty for contravention of Other offences shall be
punishable with imprisonment for a term which may extend to three

months, or with fine which may extend to one thousand rupees, or

with both.

It is also noticed that some Aes_tvablishments are engaging

contract workers in the employments which have been prohibited -

under section 10 of the Contract Labour (Regulation and Abolition)
Act, 1970. Some principal employers and contractors are vnolatmg
the provisions of Act & Rules. '

In view of above, the employmg departments are . hereby'-

notified to ensure the compliance of the provisions of the Act &
Rules in all establlshments mcludmg PSU’S under them.

b3
| (B.K ar?\?vanya)
Chief Labour Commissioner©

Ta

Railway Board,

" (Kind Attn: Shri Vinay Mlttal Chalrman),
Rail Bhawan,
New Delhi.



