
"4

WESTERN RAILWAY

P.S.No.5412011

No. EP/637/0 Vol. Vl

A copy Railway
(RBE No.5712011) is
action.

Headquarter Office,
Churchgate,Mumbai-20

Date: 18,5.2011

E(P&A)r-2008/CPC/LE-B dt" 4.5.2A1 1

information, guidance and necessary

All DRMs / CWMs & Units lncharge,
C/- Genl. Secy., WREU-GTR / WRMS-BCT.
C/- GS-All lndia SC/ST Rly Employees. Assn, 'W'Zone, Mumbai
Cl- GS-All lndia OBC Rly Empl .Assn, Mumbai.

Sub: Amendment to the lndian Railway Establishment Code, Volume
l, 1985 Edition (Reprint Edition 2008) Chapter V * Leave Rules.

Board's letter No.
sent herewith for

Encl: As above

For General Manager(E)

(S Kademani )

Dy CPo(HRD)



.sn""r erttprs /GOVERNITIENT OF INDIA
td TTTT@ /MINISTRY OF RAILWAYS

t ffi sd-S /RArLwav BoARD )

No. E(P&^F - 2@8 / cP c / LE -g

al6/}eneral ltllonogers/FA&CAOs. il' KIJ .

All Indion Railways ond Prroduction Units etc.

RBE No.5712011.

New Delhi. doted. S.O5.201 1

Sub: Arnendnent to the Indian Railwoy Estoblishmant Coda, Volune I, 1985

Edition (Reprint Edition ?0OB) ChoPter V - l.eove Rules.

In exercise of fhe powers conferred by the proviso to Article 309 of the
Constitution, the President is pleased to direct thqt Rules 525,526 & 551 of the fndion
Railwoy Estsblishment Code, Volume-I, 1985 edition (Reprint Edition-e0O8) moy be

amended os in the enclosed Advonce Correction Slip No. ,l I d
?. These issues with fhe concurrenc e af the Finance Directorate of the lv\inistry of
Railways.

3. Plecse ocknowledge receiPt.

DA: Correction 5lip. AL...-R-,* lq.
( Dhqrcm Pol )

Deprty Dirpctor Esft.(P&A)E,
Railwcy Board

New Delhi doted O1.Ar.?OllNo. E(P&AF -z0cl$/ CPcll,E -8

Cayy to the Deputy Comptroller ond Auditor ieneral of Indio (Roilwcys), Room

No.224, Roil Bhqwqn. New Delhi(with 40 spores).

DA: Correction slip. 
ffi

For Finoncial Commissionei/Railways

No. E(P&AF -zoo8,lcPclLE g

Copy forwcrded to:-

New Delhi dqted o\.of.8ot7

1. The General Secretary, AIRF, R.No.253, Roil Bhawon, New Delhi.(with 35

,. "i;:u);nerot se*erory, NFrR. n,lL.eso-e, Rqit Bhawon, New Dethi.(with 35

spanes)

3. The fiAembers of the Nafionol Council, Deportnentql Council rrnd ' Secietory,

Staff Side, Notionol iouncil, L3-c,Fgyore.shah Roqd, New Delhi.(wifh 6o spqres).

4. The Secretary 6,erytot,'rgon tfio.?56-A, Rail Bhawon, New selhi.(with 5

spores).
...2t -
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4SV$N6€ {Q&8tr4TSOrd ,S&Sry" TS-.THc .$NDr49{ q4SJ" A,Y*-*€TSqLSqH&H|'{I 6pU€.
38r,U&1€-S, tgQS Sdlrjqn: ff{{SSE REPftIFJr.E*$TE9S : tQf-S:

Advcnce Cerreefion sfip f{*. 316

The foilq:wing ornerrrdmenfs rnfiy be nnnde fo Rute 575,5?.6 and 55i of fhe Indisn

Rniiurny Fstnbiishment Cccle, Volume-I, 19Sb [diticn (Reprint fdifi*n - 2008]:-

{Ell &Fle 5?S nqy be eql}gf,?Ffpd s 
'rndgry.

535- Leeve on Average Fny applieable fo $chool $tcff

{lXa} g Raih*ray servonf serving in a Rqilwcy Schoe'l sucfi as a teacher, principol,

headmaster, libr"crinn, icbor*fory sssistcnt or s wafsrmcn sholl n*t be entitled fo any

l.aavaan Avar.*gv Pay irr rasp€et of duiy perform*d in ony yarsr in whicl'l he nvcils fh*
full vncstion.

{b) fn nespecf *f any ya*r in which * Railriroy servant svcils c panti*n cf fhe

vncction, he shcll be antitlecl ta Le*ve on Avarnge Pcy in sue h proporticn of 30 d*r*s, ce

the number cf e{nys cf vccstion not fqken bears to the fLrll vscati*n.

Frovidsd tlr*t no su*h lesve shnll be admissible fo c Qsilway servent nof in
parrnanent *rnplcy or quosi-perrncnent employ in raspacf of the first year cf his

servica.

ie) ff, in crny yasr, ths Raiir*y serv*nf daa* nst avcil *ny vccction, l-ssve on

&varaEa F*y shcli be sdmissiblp-- fo hirn in raspect af th*t yenr under Rule 523,

fixp$**etie*: F*r fha pilrpose of this rule, fhe ternn "yecr" shnll be construsd nof cs

me,cning s colendar yenr in whicir duty is performed but cs nreaning fwelve months of acfual

dufy in c Railway Sch*ol.

hl*?e 1 - ,4 Rnilway servant entitled ta vncsfiotl si"rsll be considered ta hove avriled s

voc*fion or * porti*n of o vne*tiarr unlass ha has been reguil"ed by gener*l *r special crder

of a higher cufhorify ter forago sileh vacsfion or portion of s vcecfion"

Pnavidad thet if he has been prevented by such oreler from *njcying rnore thcn
' 

f ifteen dcys *f fhe voesf ion, he shall be ecnsidaned f* hcve. avai1ed himself of nn porf inn

of the vaestion.

' csn"fd....4/-
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Note 2 - When a Roilway servsnt serving in o Roilwcy schocl proceeds on leove before
complefing a full year of duty, lhe Leave on Average Pay odmissible to him/her shall be

calculoted not with reference to the vqcotions which fall during the period of actuol duty
rendered before praceeding on leqve but with reference to the vocation that folls during
the yeor commencing from the dote on which he completed the previous yeor of dufy.

2. Vacation may be tcken in combinqtion with or in continuotion of ony kind of leqve

under these rules. 
\

Provided that the totol duration of vocqtion ond Leave on Average Poy token in

conjunction, whether the Laave on Average Pay is token in combinqtion with or in

continuation of other leove or not, sholl not excead the amount af Leave on Averoge Fay

due qnd qdmissible fo the Rciiwoy servant ot a time under rule 523.

3. Tha Leove on AveragePay unden this rule at the credit of o Rqilwsy servont qt the
close of the previous holf yecr shall be carried forword to the next half year, subject to
tha condition thot the leove so corried forwqrd plus the credit for the holf year shall not
exceed fhe moximum limit of 300 days.
Note; - The facility of crediting of unovoiled portion of joining time shall be

odmissible to p€rsons serving in Roilway Schools, in occordqnce with the provfsions of
Rule 111O.
(Authority Boord's I ett er No E(F&A )I'?OOe / CP C / LE-IA dqted 06.O3. 2 OO9)

flf) suU Rule lfo) 3 ond 3(1) of Rule 526 mav be substitufed os underi-

1(o) A roilway servant, permonent or femporary including the one who is serving in o

railway school, shall be entitled to Leove on Hqlf Averagz Poy of 20 days in raspect of
each completed year of service.
(3) The Leove on Half Average Poy will be credited to the lecve cccount of a Roilwoy

servsnt on lut Jcnuary and 1't Ju[y eoch qs indicated below:-

(l) The qccount of Leave on Half Average Poy of everY roilway servont shall be

credited wifh Leave on Holf Average Poy in cdvonce, in two insfolments of ten doys each on

Jhe first doy of JanuarT and July of every colendor year'
(Authority Board's letter No E(P&A)I -2AOB/ CP C/Le-rc doted 06.03.2009)

(III) Lule 551- may be substituLed aF under-i:

551- MafernitY lecve

(1) A femole rcilwoy servont (including an opprentice) with less thqn two surviving children

may b. gronted rnofernify ieaye by on oufhorrity compefent to gront leove for o period of

180 doys from the dote of its commencement'
contd....5/-
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(Z) During such period, she shqll be paid leave salcry equol to fhe pay drawn immediotely
bef are proceeding on lesve.

(3) Moternity Leove not exceeding 45 doys mcy also be granted to o femrile Roilway
servont (irrespective af the number of surviving children) during the entire service of that
female Railwoy sarvqnt in case of misccrrioge {ncluding abortion on production of medicol
certif icote cs loid down in Rule 519.

(+) (o) Mcternity Leave may be combined with leave of ony other kind.

(b) Notwithstonding the reguirement of production of medical certificate contoined in
Rule 527 or sub-ruie (1) of Rule 52B,leave of the kind due and sclmissible (including
cornmuted leQve fcr a period not excee.ding 6O days ond leqve not due) up to o
rnqximum of two yecrs rnoy, if opplied for, be gronfed in continu(tion of moternity
leave qranted under sub-rule (1).

(5) Mqternrty leave shall nof be debited oEoins.i. the leave Gccounf .

GV)-@ may be substiturred ruilh rhe foJlowing:-

551(A)- Poternity lecve

(1) A mcle Rcilwoy servqnt (including an cpprentice) with less thqn two :;urviving
children, may be granted Patennity Leave by an authorify cornpeicnt to grcnt leave
for a period of 15 doys, during the conf inetnent of his urife far childbirfh i.e., up to
15 days before, or up to six months from the dote of delivery of tha chilcl.

(2) During such peniod of 15 days, he shall be paid ie.ave salary equcl to the pa,y drqwn
immediotely before proceeding on leove.

(3) The Pcternity Leave moy be combined with leove of any other kind.

(4) Poternity Leave sholl not be debited ogcinst the leqve occount.

(5) If Poternify Leave is not avqiled of within lheperiod specified in sub-rule (1), such
lesve shqll be treoted os lopsed.

(6) The Paternity Leave ccn Lre granted oniy in c single spell.

Note:- The Poternity Leove shall not_normclly be refused under any circumsisnces.

(V) C-lausejQ'! of Rule 551 may be subsfitgted wilh the fcltowilq;

551 (D)- Paternity Leaue for child adoption*

'(1) A male Railwoy servcnt (including qn qpprentice) wifh less than two surviving
children, on volid odoption of a child below the oge of oneyear, rnoy be granted

cc,ntd...,6/-
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Pcternity Lecve by cn authorify cotnpetent to grant leave for o period o1 lb doyswithin o period of six months from fhe date of ,it,a oaopt;on.

(2) During such period of 15 doys, he shail be poid reove sarory equcr to the pcy drqwnirnmediotely bef are proceeding cn leove.

(3) The Poternify Leave mcy be combined withreave of anyother kind.

{a) The Pcternity Leaveshqil not be debited agcinst the reavecccount.

(5) ff Pcternity leove is not svailed of within fhe pe.riod specified in sub_rule(i,), suchleove sholl be treated cs lcpsed,

Note: *The Paternity Leave shsll not normolly be refused under any circumsfonces.
551 Leave

551(E) - Child Care Leave.

(1) A womcn roi{woYservont hoving minor childr zn belsw the age af eighfeen years(upto the age of 22 ye'ars in cose of disobled children) may be granfed child careLeave by qn cuthority competent to grant l"or", fo, a maximum period of twoyeors (i.e' 73o days) during the enirre seriiru for tcking cqre of upfci twochildren' whether for rearing or fo look ofter cny of their needs like examinotion,sickness etc.

(2) During the period of child care Leave., she shqll be poid leave safory eguol to thepay drown imrnediately bef ore proceeding on leave.

(3) child cqre Leave may be combined with reave of any other kind.

(4) Notwithstanding fhe reguirement of production of medical certificqte contcinedin Rule 527 or sub-rule (1) (i,) of Rule 528,leave of the krnd due and odmissible(inclucling commuted reove not exceeding 60 days and reave not due) ,pto omdximum of one yeor, if, opplied for, be granted in continuatfon with chilcl csreleave granfed under sub-rule (1).

(5) child care Leave shall not be granted in more than 3 spells in o cclendcr yecr witheoch spell of Child CareLeave being not less thon 15 doys.

'(6) child csre' Leavesholl be qdmissible f or rheirwo eldest surviving children only.

iontd....7/-



-i7:-
(7) Child Care Leove connot be demsnded as c motter of right. Urrder nocircumstances can ony employee proceed on child cqre Lea.ve without prior proper

crpproval of fhe leave by the lesve scnctioning ou?hority.
(8) The child careLeave is to be treqted lili<e Lesve an Average pcy cnd sanctioned qs

such.

(9) child care Leave should not ordinor ily be granted during the probation periodextepi in cqse of certain exfreme situqtions where the leavesonctioning outhorityis fully sotisfied obout the need of child care Lesve,fo the probotionlr. rt may
also be ensuned that the period for which this leove is sonctioned during probotionisminimql. Jr --'

(xo) child care Leave sholl not be debited ogcrinst the leeveqccounl.

Note 1; The leave occount for child careLeavesholl be maintqined in the f<tllowingformqt and shcll be kept olong with fhe Service Book of the femcle Rnilwcy servqntconcerned:-
Format for mointsining Ihe Child Core Leave Account

Bslonce of Child Care Leave Signoture &
Desigrra'fion of
the ce.rtifying

of f ic:.er

__(_qI_

Ncte 2; Disabled child hCIving o minfrnurn discbility of 40% is elqborot ed in the
lvlinistry of Sociq! Justice and Empowermanl''s Notificqtion No. t6-1g/97-Nl.f dsted
01.06.2001. Documents relofing to fhe h<rndicop os specif,ied in the above soid
Notification doted o1.o6.2OAL, ns well as o certif icate fram fhe Railway servont
regording dependency of the child on the Roilway servqnt would hove to be suLrmitted
by fhe femole Roilwoy employee. The child CareLeave would be permitted to female
Roilwoy employees only if fhe child is dapendent on her.

Note 3: Tha benefit of encashmenf of Leave on Average Poy, odmissible in ferms
of Rule 54O-A, connot be svailed during Child Care Leave as Child Cs,re Leave is
granted f,or the specif ic purpose of toking care of q minor child for rearirtg or for
looking after any other neecJs of the child dlring excrnination. sickness etc.

(Authority Board's letters No. E(p&A)T-zoal/cpclLE-B doted a3.10.zoo8,.rz.j,z..zoa},
23'a4.2OlA, 04'10.2010 qnd 08.02.2011. Boqrd's letters qre bssed on corresponding
instructions of DOP&T viz. oM Nos. 13018/U2OaB-Estr.(L) dcred tr.Og.?oog'.18.1.2008
&' a2.Q.?aal: 1.3,018/6/2009-Estt.(L) dored 03.03.2o1o: L3oj.B/t/zo1o-Esri, dared
O7,49.2O1O & 3A12.2010 irnd DCPdI-s Notificotion No. 11012/I/ZOCi- Esrt.(L) dated
ar.12.20o9.)

xrt)t*rk

l--
L-

Period of Child Care Leave
taken

Balonce Date

(5)


